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PENGARUH PENGEMBANGAN KARIER TERHADAP KINERJA
KARYAWAN PT. UNISEM BATAM

Anita Fitriani*

ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh pengembangan Karier
terhadap kinerja karyawan pada PT. Unisem Batam. Variabel pengembangan karier
memiliki enam dimensi yaitu self assessment, individual counseling, information
services, organizational assessment, development program, dan career program for
special target group. Variabel kinerja karyawan memiliki lima dimensi yaitu kualitas
kerja, kuantitas kerja, tanggung jawab, pemahaman tugas, dan Kkedisiplinan.
Kuesioner disebarkan langsung kepada 60 orang respoden yang sesuai dengan
kriteria. Data yang dikumpulkan diolah menggunakan program SPSS versi 16.0.
Hasil penelitian menunjukkan bahwa hubungan antar variabel pengembangan karier
berpengaruh positif dan signifikan terhadap variabel kinerja karyawan. Dari
penelitian ini diharapkan bahwa perusahaan dapat menggunakan faktor dari
pengembangan karier yang dapat meningkatkan kinerja karyawan dan bagi penelitian
selanjutnya agar peneliti dapat menggali lebih dalam untuk menguji setiap dimensi

pengembangan karier yang paling berpengaruh terhadap kinerja karyawan.

Kata kunci: Pengembangan Karier, Kinerja Karyawan

! Mahasiswa Universitas Bakrie
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THE EFFECT OF CAREER DEVELOPMENT ON EMPLOYEES
PERFORMANCES PT. UNISEM BATAM

Anita Fitriani®

ABSTRACT

This research aims to determine the effect of career development on employee
performance at PT. Unisem Batam. Career development’s variables has six
dimensions, namely self-assessment, individual counseling, information services,
organizational assessment, program development, and career programs for special
target groups. Employee performance’s variables has five dimensions, namely quality
of work, quantity of work, responsibility, understanding assignments, and discipline.
Questionnaires were distributed directly to 60 respondents who fit the criteria. The
data collected is processed using SPSS version 16.0. The results showed that the
relationship between the variables of career development have positive and
significant effect on employee performance variables. From this study, it is expected
that the company can use the factors of career development that can improve
employee performance and for further research that researchers can dig deeper to
test every dimension of career development that most influence on employee

performance.

Keywords: career development, employee performance

* Bakrie University’s Student
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