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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh variabel gaya kepemimpinan
dan budaya organisasi terhadap kinerja pegawai. Metode penelitian ini adalah
metode kuantitatif dengan sampel penelitian adalah pegawai pada Biro Organisasi
dan Ketatalaksanaan, Sekretariat jenderal Kementerian Keuangan. Teknik
pengumpulan data menggunakan metode kuesioner yang kemudian diolah dengan
menggunakan metode regresi linear berganda menggunakan program SPSS 25.

Hasil penelitian menunjukkan hasil bahwa variabel gaya kepemimpinan karismatik,
transformasional, Otokratis, dan Demokratis berpengaruh positif dan signifikan
terhadap kinerja pegawai, sementara gaya kepemimpinan transaksional dan
demokratis berpengaruh negatif dan tidak signifikan terhadap kinerja pegawai.
Kemudian untuk variabel budaya organisasi mempunyai pengaruh yang positif dan

signifikan terhadap kinerja pegawai.

Kata kunci : Gaya Kepemimpinan, Budaya Organisasi, Kinerja Pegawai
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THE INFLUENCE OF LEADERSHIP STYLE AND ORGANIZATIONAL
CULTURE ON EMPLOYEE PERFORMANCE IN THE BUREAU OF
ORGANIZATION AND GOVERNANCE, SECRETARIAT GENERAL OF
THE MINISTRY OF FINANCE

Anasarudin Absori

ABSTRACT

This study aims to determine the effect of leadership style and organizational
culture on employee performance. This research method is a quantitative method
with sample of research are employees at the Bureau of Organization and
Governance, Secretariat General of the Ministry of Finance. Data collection
techniques using a questionnaire method and processed using multiple linear
regression methods with the SPSS 25 program.

The results showed that the charismatic, transformational, autocratic, and
democratic leadership style variables had a positive and significant effect on
employee performance, while the transactional and democratic leadership style
had a negative and not significant effect on employee performance. Then for
organizational culture have a positive and significant effect on employee

performance.

Keywords: Leadership Style, Organizational Culture, Employee Performance
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