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PENGARUH MULTIDIMENSI KOMITMEN PROFESIONAL TERHADAP
PERILAKU AUDIT DISFUNGSIONAL
(Survei pada Auditor di Inspektorat Jenderal Kementerian
Keuangan Republik Indonesia Tahun 2019)

Rizky Maynanda®

ABSTRAK

Penelitian ini dilakukan dengan tujuan menganalisis pengaruh multidimensi
komitmen profesional (komitmen profesional afektif, komitmen profesional
kontinu, dan komitmen profesional normatif) terhadap perilaku audit disfungsional.
Populasi penelitian ini adalah Pejabat Fungsional Auditor di lingkungan Inspektorat
Jenderal Kementerian Keuangan yang berjumlah 319 orang. Dengan menggunakan
teknik pemilihan sampel non-probability sampling berjenis convenience sampling,
dilakukan survei kepada 111 responden yang mewakili seluruh unit di bawah
Inspektorat Jenderal. Metode analisis data yang digunakan adalah regresi linear
berganda dengan bantuan perangkat lunak SPSS versi 23. Hasil penelitian
membuktikan bahwa komitmen profesional afektif dan komitmen profesional
normatif berpengaruh negatif terhadap perilaku audit disfungsional, sedangkan
komitmen profesional kontinu tidak memiliki pengaruh signifikan.

Kata kunci: audit, multidimensi komitmen profesional, komitmen profesional
afektif, komitmen profesional kontinu, komitmen profesional
normatif, perilaku audit disfungsional
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THE EFFECT OF MULTIDIMENSIONAL PROFESSIONAL COMMITMENTS
ON DYSFUNCTIONAL AUDIT BEHAVIOR
(A Survei of Auditors in The Inspectorate General of The Ministry of Finance of The
Republic of Indonesia 2019)

Rizky Maynanda?

ABSTRACT

This research was conducted with the aim of analyzing the multidimensional effect
of professional commitment (affective professional commitment, continuous
professional commitment, and normative professional commitment) on
dysfunctional audit behavior. The population was 319 internal auditors within the
Inspectorate General of the Ministry of Finance. By using a non-probability
sampling technique of convenience sampling, a survey of 111 respondents
representing all units under the Inspectorate General was conducted. The data
analysis method used is multiple linear regression with the help of SPSS software
version 23. The results of the study prove that affective professional commitment
and normative professional commitment negatively affect dysfunctional audit
behavior, whereas continuous professional commitment has no significant effect.

Keywords: audit, multidimentional professional commitment, affective
professional commitment, continuous professional commitment,
normative professional commitment, dysfunctional audit behavior
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