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PENGARUH MEKANISME CORPORATE GOVERNANCE DAN
EMPLOYEE DIFFERENCE TERHADAP MANAJEMEN LABA

Suci Ramadhani Marsyaht

ABSTRAK

Adanya mixed result dan fenomena mengenai manajemen laba mendorong peneliti
melakukan penelitian kembali tentang manajemen laba. Penelitian ini bertujuan
untuk menguji pengaruh mekanisme corporate governance dan employee
difference terhadap manajemen laba. Mekanisme corporate governance dalam
penelitian ini diproksikan menjadi proporsi komisaris independen, ukuran komite
audit, kepemilikan manajerial dan kepemilikan institusional. Populasi penelitian ini
adalah Badan Usaha Milik Negara (BUMN) yang terdaftar di Bursa Efek Indonesia
pada periode 2016-2018 yang berjumlah 78 perusahaan. Teknik pengambilan
sampel yang digunakan adalah metode purposive sampling. Berdasarkan metode
tersebut diperoleh ukuran sampel 72. Metode analisis yang digunakan adalah
regresi linier berganda. Hasil penelitian ini menunjukkan bahwa kepemilikan
institusional berpengaruh negatif terhadap manajemen laba. Sedangkan proporsi
komisaris independen, ukuran komite audit, kepemilikan manajerial, dan employee
difference tidak berpengaruh terhadap manajemen laba.

Kata kunci: manajemen laba, corporate governance, employee difference.

1 Mahasiswa Program Studi Akuntansi, Universitas Bakrie
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THE EFFECT OF CORPORATE GOVERNANCE MECHANISM AND
EMPLOYEE DIFFERENCE ON THE EARNINGS MANAGEMENT

Suci Ramadhani Marsyah?

ABSTRACT

The existence of mixed results and the phenomenon regarding earnings
management encourages researchers to conduct research again on earnings
management. This study aims to examine the effect of corporate governance
mechanisms and employee differences on earnings management. The corporate
governance mechanism in this study is proxied by the proportion of independent
commisioners, the size of audit committee, managerial ownership, and instituional
ownership. The population in this study are companies Ministry’s of Stade-Own
Enterprise (BUMN) listed on the Indonesia Stock Exchange in 2016-2018, which
amounted 78 companies. The sample selection technique used is the purposive
sampling method. Based on these method a sample size of 72 was obtained. The
data analysis method used was multiple linear regression analysis. The result
showed that institusional ownership had a negative effect on earnings management.
Meanwhile proportion of independent commisioners, the size of audit committee,
managerial ownership, and employee difference have no effect on earnings
management.

Keyword: earnings management, corporate governance, employee difference.

2 Student of Accounting Program, Bakrie University
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