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PENGARUH AUTHENTIC LEADERSHIP DAN PERSONALITY TRAITS 

TERHADAP EMPLOYEE PERFORMANCE PADA PERUSAHAAN 

RINTISAN (START-UP) DI JAKARTA 

Afrianisha 

 

ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh Authentic Leadership dan 

Personality Traits terhadap Employee Performance Pada Perusahaan Rintisan (Start-

up) di Jakarta (Studi Kasus Perusahaan PAYFAZZ dan Mekari). Variabel Independen 

dalam penelitian ini adalah Authentic Leadership dan Personality Traits. Variabel 

dependen dalam penelitian ini adalah employee performance yang terdiri atas kualitas 

kerja, kuantitas kerja, ketepatan waktu dan pengaruh diri sendiri. Objek dari penelitian 

ini adalah 165 karyawan di perusahaan startup di Jakarta. Survey dilakukan dengan 

metode simple random sampling dan analisis linear berganda. Hasil penelitian ini 

menunjukkan bahwa authentic leadership dan personality traits memiliki pengaruh 

yang positif dan signifikan terhadap employee performance. Maka dari itu, gaya 

kepemimpinan otentik dapat mempengaruhi dan membantu bawahannya untuk 

menghasilkan kinerja yang baik dan benar di suatu organisasi, sedangkan didukung 

dengan sifat-sifat kepribadian setiap karyawan dapat menjadi dorongan atau dukungan 

bagi karyawan agar menghasilkan kinerja karyawan tersebut. Bagi peneliti selanjutnya, 

disarankan meneliti pengaruh lain yang memengaruhi variabel employee performance 

yaitu empowering leadership dan proactive personality. 

 

Kata Kunci: Authentic Leadership, Personality Traits, Employee Performance, 

Empowering Leadeship, Proactive Personality  
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THE EFFECT OF AUTHENTIC LEADERSHIP AND PERSONALITY 

TRAITS ON EMPLOYEE PERFORMANCE IN START-UP COMPANIES IN 

JAKARTA 

Afrianisha 

 

ABSTRACT 

This study aims to determine the effect of Authentic Leadership and Personality Traits 

on Employee Performance in Start-up Companies in Jakarta (Case Studies of 

PAYFAZZ and Mekari Companies). The independent variables in this study are 

Authentic Leadership and Personality Traits. The dependent variable in this study is 

employee performance which consists of work quality, work quantity, timeliness and 

self-influence. The objects of this study were 165 employees at startup companies in 

Jakarta. The survey was conducted using simple random sampling method and multiple 

linear analysis. The results of this study indicate that authentic leadership and 

personality traits have a positive and significant influence on employee performance. 

Therefore, authentic leadership style can influence and help subordinates to produce 

good and right performance in an organization, while supported by the personality traits 

of each employee can be an encouragement or support for employees to produce 

employee performance. For further researchers, it is recommended to examine other 

influences that influence employee performance variables, namely empowering 

leadership and proactive leadership. 

 

Keywords: Authentic Leadership, Personality Traits, Employee Performance, 

Empowering Leadeship 
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