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HUBUNGAN ANTARA EMPLOYEE ADAPTABILITY DAN
EMPLOYEE WELL-BEING DENGAN EMPLOYEE PERFORMANCE
PADA KARYAWAN DI JAKARTA SAAT PANDEMI COVID-19

Nira Kusuma Wardani

ABSTRAK

Penelitian ini bertujuan untuk mengetahui hubungan antara adaptabililitas
karyawan dan kesejahteraan karyawan dengan kinerja karyawan di perusahaan
saat pandemi COVID-19 terutama pada karyawan di Jakarta. Populasi yang
digunakan dalam penelitian ini adalah karyawan sektor formal yang berdomisili
dan bekerja di Jakarta. Teknik pengambilan sampel yang digunakan adalah
purposive sampling. Metode pengumpulan data primer dilakukan dengan
observasi serta menyebarkan kuesioner kepada 200 orang responden berdasarkan
kriteria yaitu laki-laki dan perempuan yang berdomisili dan bekerja di Jakarta,
sedangkan pengumpulan data sekunder dilakukan dengan studi literatur.

Data kuesioner yang berasal dari skor jawaban responden kemudian diolah
dengan teknik analisis korelasi Rank Spearman. Hasil dari uji korelasi Rank
Spearman menunjukkan koefisien korelasi (p) sebesar 0,388 dan Sig. (2-tailed)
sebesar 0,000 antara variabel employee adaptability dengan employee
performance yang berarti bahwa terdapat hubungan signifikan yang cukup dan
positif (searah). Sedangkan koefisien korelasi (p) sebesar 0,306 dan Sig. (2-tailed)
sebesar 0,000 antara variabel employee well-being dengan employee performance
yang menunjukkan bahwa terdapat hubungan signifikan yang cukup dan positif
(searah). Penelitian selanjutnya diharapkan dapat mengkaji variabel lain diluar
penelitian ini dan tidak terbatas hanya pada karyawan di Jakarta saja.

Kata kunci: adaptabilitas karyawan, kesejahteraan karyawan, kinerja karyawan



THE RELATIONSHIP BETWEEN EMPLOYEE ADAPTABILITY AND
EMPLOYEE WELL-BEING WITH EMPLOYEE PERFORMANCE
ON JAKARTA EMPLOYEES DURING COVID-19 PANDEMIC

Nira Kusuma Wardani

ABSTRACT

This study aims to determine the relationship between employee adaptability
and employee well-being with employee performance in the company during the
COVID-19 pandemic, especially among employees in Jakarta. The population
used in this study are formal sector employees who live and work in Jakarta. The
sampling technique used was purposive sampling. The primary data collection
method was carried out by observing and distributing questionnaires to 200
respondents based on criteria, namely men and women who live and work in
Jakarta, while secondary data collection was carried out by studying literature.

Questionnaire data derived from respondents’ answers scores were then
processed using the Spearman Rank correlation analysis technique. The results of
the Spearman Rank correlation test show the correlation coefficient (p) of 0.388
and Sig. (2-tailed) of 0.000 between employee adaptability and employee
performance, which means that there is a significant and positive relationship
(unidirectional). While the correlation coefficient (p) is 0.306 and Sig. (2-tailed)
of 0,000 between the employee well-being variable and employee performance,
which indicates that there is a significant and positive (unidirectional)
relationship. Future research is expected to examine other variables outside of
this study and are not limited to employees in Jakarta only.

Keywords: employee adaptability, employee well-being, employee performance
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