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ABSTRAK 

 

 

Penelitian ini bertujuan untuk mengetahui dampak penerapan undang – undang cipta kerja 

berdasarkan kluster ketenagakerjaan terhadap kinerja karyawan divisi marketing. Jenis 

dalam penelitian ini kualitatif menggunakan metode wawancara dan observasi. Dengan 

kriteria informan bekerja di PT. Global Kapital Investama divisi marketing dan minimal 

sudah bekerja satu tahun sebelum di sahkan nya uu cipta kerja dan pakar hukum yang 

mengerti uu cipta kerja. Jadi jumlah informan yang di wawancara mendalam dalam 

penelitian ini terdiri dari dua informan, triangulator internal, dan triangulator eksternal. Hasil 

penelitian menunjukkan bahwa penerapan UU Cipta kerja pada divisi marketing PT Global 

Kapital Investama tidak berdampak terhadap kinerja karyawan. Karena sebelum dan sesudah 

penerapan uu cipta kerja, dilihat dari indikator kualitas kerja, kuantitas kerja, pelaksanaan 

tugas, dan tanggung jawab. Kinerja karyawan masih bersifat baik sama seperti sebelum 

adanya uu cipta kerja. 

 

 

Kata kunci: Analisis, Ketenagakerjaan, UU Cipta Kerja, Kinerja Karyawan. 
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ABSTRACT 

 

This study aims to determine the impact of applying omnibus law on employment 

clusters on the performance of employees in the marketing division. This type of 

qualitative research uses interviews and observation methods. With the criteria 

of the informant working at PT. Global Kapital Investama is a marketing division 

and has worked for at least one year before applying omnibus law was approved 

and legal experts who understand applying omnibus law. So the number of 

informants who were interviewed in depth in this study consisted of two 

informants, an internal triangulator, and an external triangulator. The results 

showed that the application of the Job Creation Act in the marketing division of    

PT Global Kapital Investama had no impact on employee performance. Because 

before and after the implementation of Omnibus Law, seen from the indicators of 

work quality, work quantity, execution of duties and responsibilities. Employee 

performance is still the same as before Omnibus Law. 

 

 

Keywords: Analysis, Employment, Omnibus Law, Employee Performance. 
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