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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui apakah persepsi perubahan 

alokasi anggaran berpengaruh terhadap motivasi dan kinerja pegawai pada salah 

satu Kedeputian di Kementerian Koordinator menggunakan metode kuantitatif 

dan kualitatif. Besarnya pengaruh persepsi perubahan alokasi anggaran sebagai 

variabel bebas akan dinilai dengan menggunakan analisis Structural Equation 

Modeling (SEM) menggunakan Partial Least Square (PLS) terhadap masing-

masing variabel terikat yaitu motivasi pegawai dan kinerja pegawai. Selain itu, 

juga menilai apakah motivasi pegawai dapat menjadi variabel mediasi. Data 

yang dipergunakan adalah data yang diperoleh dari hasil pengisian kuesioner 

oleh 121 pegawai pada objek penelitian. Metode SEM-PLS pada penelitian ini 

digunakan dalam uji validitas, uji reliabilitas, dan uji hipotesis. Hasil dari 

analisis ini akan didukung dengan narasi dekriptif sesuai hasil dari pengamatan 

pada objek penelitian. .Adapun hasil penelitian menunjukkan bahwa persepsi 

perubahan alokasi anggaran berpengaruh dalam meningkatkan motivasi 

pegawai. Namun, persepsi perubahan alokasi anggaran tidak berpengaruh pada 

kinerja pegawai. Selain itu, persepsi perubahan alokasi anggaran yang baik akan 

meningkatkan kinerja pegawai jika dimediasi oleh motivasi pegawai. 

 

Kata kunci: anggaran, motivasi, kinerja, SEM-PLS 
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THE EFFECT OF PERCEPTION OF BUDGET ALLOCATION 

CHANGES ON EMPLOYEE MOTIVATION AND PERFORMANCE 

CASE STUDY IN ONE OF THE DEPUTY COORDINATING MINISTRY 

Farah Meutia 

 

ABSTRACT 

This study aims to determine whether the perception of changes in budget 

allocations has an effect on employee motivation and performance at one of the 

Deputy in the Coordinating Ministry using quantitative and qualitative methods. 

The magnitude of the perceived influence of changes in budget allocation as an 

independent variable will be assessed using Structural Equation Modeling 

(SEM) analysis using Partial Least Square (PLS) on each dependent variable, 

namely employee motivation and employee performance. In addition, it also 

assesses whether employee motivation can be a mediating variable. The data 

used were obtained from the results of questionnaires filled by 121 employees 

on the object of research. The SEM-PLS method in this study was used in 

validity testing, reliability testing, and hypothesis testing. The results of this 

analysis will be supported by descriptive narratives according to the results of 

observations on the object of research. The results of the study indicate that the 

perception of changes in budget allocations has an effect on increasing 

employee motivation. However, the perception of changes in budget allocations 

has no effect on employee performance. Furthermore, the perception of changes 

in good budget allocations will improve employee performance if mediated by 

employee motivation. 

 

Keywords: budget, motivation, performance, SEM-PLS. 
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