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Melan Fatmawati 

 

ABSTRAK 

 

Penelitian ini bertujuan untuk menguji pengaruh profesionalisme, konflik 

peran, gaya kepemimpinan, dan komitmen organisasi terhadap kinerja auditor 

pemerintah. Penelitian ini dilakukan pada Badan Pemeriksa Keuangan Republik 

Indonesia. Metode pengumpulan data dalam penelitian ini menggunakan teknik 

kuesioner. Jumlah sampel dalam penelitian ini adalah 50 auditor yang dipilih 

berdasarkan metode purposive sampling kuesioner disebar kepada 50 responden 

namun hanya 47 data responden yang dapat diolah. Analisis data menggunakan 

regresi linear berganda. Pengujian hipotesis dengan uji t menunjukkan bahwa 

profesionalisme, konflik peran dan komitmen organisasi berpengaruh pada kinerja 

auditor pemerintah; namun gaya kepemimpinan tidak berpengaruh pada kinerja 

auditor pemerintah. 

 

 

 

 

 

Kata kunci: Profesionalisme Auditor, Konflik Peran Auditor, Gaya 

Kepemimpinan Auditor, Komitmen Organisasi, Kinerja 

Auditor 
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The Influence of Profesionalism, Role of Conflict, Leadership Style, and 

Organizational Commitment On The Performance of Government Auditors 

(An Emprical Study On Auditor The Badan Pemeriksa Keuangan Republik Indonesia) 

 
Melan Fatmawati 

 

ABSTRACT 

 

This research is intended to test the impact of profesionalism, role conflict, 

leadership style, and organization commitment on the performance of government 

auditors. The research was conducted on Badan Pemeriksa Keuangan Republik 

Indonesia (BPK-RI). The data was collected by using questionnaires. The amount 

of samples in this research were 50 auditors which selected by using purposive 

sampling method. The questionaires were distributed to 50 respondents, but   only 

47 respondents which the data could be analyzed and processed. The data  

analysis used is multiple linear regression. The hypothesis test by using the t-test 

exhibited that the professionalism, role conflict and organization commitment 

affect the performance of government auditors; but leadership style do not affect 

the performance of government auditors. 
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