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MODEL PENERAPAN WORK LIFE BALANCE DAN ORGANIZATIONAL
CITIZENSHIP BEHAVIOR UNTUK PENINGKATAN PRODUKTIVITAS
KERJA PEGAWAI KEMENKO PEREKONOMIAN PADA MASA
PANDEMI COVID-19

Defri Bayu Zolefudin Afif

ABSTRAK

Penelitian yang dilakukan memiliki tujuan untuk melakukan pengujian terhadap
model penerapan Work Life Balance dan Organizational Citizenship Behavior
dalam meningkatkan produktivitas kerja pegawai Kemenko Perekonomian pada
masa pandemi Covid-19. Populasi penelitian yang dilakukan yakni seluruh pegawai
Kemenko Perekonomian yang berjumlah 1.003 orang pada tahun 2022. Teknik
pengambilan sampel dalam penelitian ini adalah purposive sampling. Berdasarkan
metode tersebut diperoleh ukuran sampel 245. Metode analisis yang digunakan
adalah analisis regresi linear berganda. Hasil penelitian menunjukkan bahwa model
penerapan Work Life Balance dan Organizational Citizenship Behavior secara
bersama-sama memiliki pengaruh yang signifikan untuk peningkatan produktivitas

kerja pegawai Kemenko Perekonomian pada masa pandemi Covid-19.

Kata Kunci : Work Life Balance, Organizational Citizenship Behavior,
produktivitas kerja

! Mahasiswa Prodi Manajemen Universitas Bakrie



THE IMPLEMENTATION MODEL OF WORK LIFE BALANCE AND
ORGANIZATIONAL CITIZENSHIP BEHAVIOR FOR ACHIEVING
INCREASED WORK PRODUCTIVITY IN KEMENKO PEREKONOMIAN

Defri Bayu Zolefudin Afif2

ABSTRACT

This research aims to examine the implementation model of Work Life Balance and
Organizational Citizenship Behavior to increase the work productivity of the
Coordinating Ministry of Economy Affairs employees during the Covid-19
pandemic. The population in this study all employees of the Coordinating Ministry
of Economy Affairs who found 1,003 people in 2022. The sampling technique for
this research was purposive sampling. Based on this method obtained a sample size
of 245. The method of analysis used is multiple linear regression analysis. The
results showed that the implementation of Work Life Balance and Organizational
Citizenship Behavior has a significant effect to increase the work productivity of
the Coordinating Ministry Economy Affairs employees during the Covid-19
pandemic.

Keywords : Work Life Balance, Organizational Citizenship Behavior, Work
Productivity
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