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PENGARUH FREE CASH FLOW,  FINANCIAL DISTRESS, EMPLOYEE DIFF, 

DAN KOMPENSASI BONUS TERHADAP MANAJEMEN LABA 

 

Lintang Azizah Citradila1 

ABSTRAK 

 
Penilitian ini bertujuan untuk menguji pengaruh free cash flow, financial 

distress, employee diff, dan kompensasi bonus terhadap manajemen laba. 

Teori yang dipakai dalam membangun hipotesis ialah teori agensi. Populasi 

dalam penelitian ini ialah perusahaan BUMN yang terdaftar pada 

Kementerian BUMN periode 2017-2021 yang berjumlah 560 perusahaan. 

Teknik pengambilan sampel yang dipakai ialah metode purposive sampling. 

Berdasarkan metode tersebut diperoleh ukuran sampel 115. Metode analisis 

data yang dipakai adalah regresi linear berganda dengan memakai SPSS 

versi 25. Hasil penelitian menggambarkan bahwa financial distress dan 

kompensasi bonus berpengaruh negatif terhadap manajemen laba. Adapun 

free cash flow dan employee diff tidak berpengaruh terhadap manajemen 

laba. 

 

Kata kunci: Employee Diff, Financial Distress, Free Cash Flow, 

Kompensasi Bonus, dan Manajemen Laba 
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THE INFLUENCE OF FREE CASH FLOW, FINANCIAL DISTRESS, 

EMPLOYEE DIFF, AND BONUS COMPENSATION ON EARNING 

MANAGEMENT 

 

 

Lintang Azizah Citradila1 

 
ABSTRACT 

 
This study aims to examine the effect of free cash flow, financial distress, 

employee diff, and bonus compensation on earning management. The theory 

used in constructing the hypothesis is agency theory. The population of this 

study is BUMN companies listed on State Minister for State-Owned 

Enterprises in the 2017-2021 period, which amounted to 560 companies. The 

sampling technique is a purposive sampling method. Based on these methods 

115 sample size was obtained. The data analysis method used was multiple 

linear regression using SPSS version 25. The results showed that financial 

distress and bonus compensation had a negative effect on the earning 

management. In addition, free cash flow and employee diff had no effect on 

the earning management. 

Keywords: Bonus Compensation, Earning Management, Employee Diff, 

Financial Distress, and Free Cash Flow. 
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