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ANALISIS PENGARUH EMPLOYEE WELL-BEING TERHADAP
EMPLOYEE ENGAGEMENT (STUDI KASUS PT FUJITSU INDONESIA)

Bunga Badzlina

ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh Employee Well-Being
terhadap Employee Engagement pada karyawan PT Fujitsu Indonesia. Variabel
Employee Well-Being diukur melalui 4 dimensi, yaitu Job Satisfaction, Health,
dan Work-life Balance. Sedangkan variabel Employee Engagement diukur
menggunakan vigour, dedication, dan absorption. Kuesioner disebarkan melalui
online kepada 105 karyawan PT Fujitsu Indonesia sesuai proporsi sampling yang
dibuat oleh peneliti. Hasil uji korelasi menunjukkan bahwa hubungan antara
Employee Well-Being dan Employee Engagement adalah berpengaruh dan
signifikan. Penelitian ini menyimpulkan bahwa ketika karyawan merasa Employee
Well-Being diperhatikan melalui kebijakan yang diberlakukan oleh HR maka
tinggi juga tingkat Employee Engagement yang dirasakan oleh karyawan. Untuk
itu diharapkan bahwa perusahaan dapat menggunakan hasil penelitian sebagai
bahan pertimbangan dalam penentuan kebijakan HR agar dapat memperkuat

keterikatan karyawan terhadap perusahaan dan pekerjaannya.

Kata kunci: Employee Well-Being, Employee Engagement

'Mahasiswa Program Studi Manajemen Universitas Bakrie
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ANALYSIS OF THE EFFECT OF EMPLOYEE WELL-BEING TO THE
EMPLOYEE ENGAGEMENT
(STUDY CASE OF PT FUJITSU INDONESIA)
Bunga Badzlina

ABSTRACT

This study aims to determine the effect of Employee Well-Being on Employee
Engagement with research subject the employees of PT Fujitsu Indonesia.
Employee Well-Being variables are measured through 4 dimensions, they are Job
Satisfaction, Health, and Work-life Balance. Research on Employee Engagement
variable is measured using vigor, dedication, and absorption. The questionnaire
was distributed online to 105 employees of PT Fujitsu Indonesia according to the
proportion of samples made by the researchers. The correlation test results show
that the relationship between Employee Well-Being and Employee Engagement is
having a significant effect. This study concludes that when employees feel
Employee Well-Being is noticed through policies imposed by HR then high
Employee Engagement levels are also felt by employees. For furthermore, the
company can use the results of research as a consideration in determining HR
policy in order to strengthen the Employee Engagement to the company and also
to the job itself.

Keywords: Employee Well-Being, Employee Engagement

'Student of Universitas Bakrie, Management Major
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