
135 
 

DAFTAR PUSTAKA 

 

. M., Mus, A. R., & Sinring, B. (2021). Influence of Organizational Culture, 

Leadership Style and Work Motivation on Human Resource Development and 

Employee Performance at the Office of the Ministry of Religious Affairs of 

South Sulawesi Province. International Journal of Research and Review, 8(4), 

171–179. https://doi.org/10.52403/ijrr.20210423 

Almaududi Ausat, A. M., Suherlan, S., Peirisal, T., & Hirawan, Z. (2022). The 

Effect of Transformational Leadership on Organizational Commitment and 

Work Performance. Journal of Leadership in Organizations, 4(1). 

https://doi.org/10.22146/jlo.71846 

Andrade, C. (2021). A Student’s Guide to the Classification and Operationalization 

of Variables in the Conceptualization and Design of a Clinical Study: Part 1. 

Indian Journal of Psychological Medicine, 43(2), 177–179. 

https://doi.org/10.1177/0253717621994334 

Bakar, R., & Ayu, F. (n.d.). Is Service with a Smile Enough to Satisfy Customers? 

Sincere and Insincere Smiles via Video and Vignette. Gadjah Mada 

International Journal of Business, 25(2), 2023. 

http://journal.ugm.ac.id/gamaijb 

Eccles, R. G., Ioannou, I., & Serafeim, G. (2011). The Impact of a Corporate 

Culture of Sustainability on Corporate Behavior and Performance. 



136 
 

Helen Purnama Sari, I. G. S. P. (2023). The Influence of Work Motivation and 

Leadership Style on The Performance of Educators in Formal Early Childhood 

Education in Rancasari District, Bandung City. Januari 2023 JENIUS, 6(2). 

Husni, L., & Hamzah, S. (n.d.). PELAKSANAAN HUBUNGAN KERJA DENGAN 

SISTEM “OUTSOURCING” SETELAH PUTUSAN MAHKAMAH 

KONSTITUSI NO. 27/PUU-IX/2011 DI NUSA TENGGARA BARAT. 

http://www.pikiran-rakyat.com/cetak/0504/31/teropong/komenhukum.htm, 

Ilmiah, J., Sumber Daya Manusia, M., Iman Santoso, T., Mendrofa, Y., & Komala 

Putri, R. (2023). The Role of Transformational Leadership, Work Environment 

on Job Satisfaction and Performance of Hospitals Employee during Digital Era 

1*. JENIUS, 6(2). 

Indra. (2023). Artikel (jurnal) Corporate Value MOCH.INDRA. 

Iqbal, Z., Munir, A., & Scholar, D. P. (2013). Outsourcing: A Review of Trends, 

Winners & Losers and Future Directions. In International Journal of Business 

and Social Science (Vol. 4, Issue 8). 

Iskandar, R., & Noorlitaria Achmad, G. (2020). INFLUENCE OF 

ORGANIZATIONAL LEADERSHIP AND COMMITMENT AND WORK 

ABILITY TO MOTIVATION AND PERFORMANCE EMPLOYEE’S 

EMPLOYEE, EDUCATION AND REGIONAL TRAINING IN THE CITY 

OF SAMARINDA. Business and Accounting Research (IJEBAR) Peer 

Reviewed-International Journal, 4. https://jurnal.stie-

aas.ac.id/index.php/IJEBAR 



137 
 

Jahja, A. S., Sri Ramalu, S., & Razimi, M. S. A. (2021). Generic Qualitative 

Research In Management Studies. JRAK (Jurnal Riset Akuntansi Dan Bisnis), 

7(1), 1–13. https://doi.org/10.38204/jrak.v7i1.523 

Khusnul Khatimah Et Al. (n.d.). PENGARUH TRANSFORMASI BUDAYA KERJA 

PERUSAHAAN. 

Kiaos, T. (2024). Organizational Culture, Cultural Control, and the Self: Directions 

for Organizational Ethnographers. Organizational Cultures: An International 

Journal, 24(2), 37–60. https://doi.org/10.18848/2327-8013/cgp/v24i02/37-60 

Lobrij, M. F., Kaptein, M., & Lückerath-Rovers, M. (2020). What national 

governance codes say about corporate culture. Corporate Governance 

(Bingley), 20(5), 903–917. https://doi.org/10.1108/CG-08-2019-0254 

Mohammad Awadh, A., & Saad, M. (2013). Impact of Organizational Culture on 

Employee Performance. 

Mondy, R. W. , & N. R. M. (2016). Human Resource Management. Human 

Resource Management. 

Nungchim, B. N., & Leihaothabam, J. K. S. (2022). Impact of Organizational 

Culture on the Effectiveness of Organizations: A Case Study of Some Service 

Sector Organizations in Manipur. Jindal Journal of Business Research, 11(1), 

44–54. https://doi.org/10.1177/22786821221082592 

 

https://doi.org/10.1177/22786821221082592


138 
 

Prastiwi, I. E., Pardanawati, L., & Kurniawan, D. (2021). EMPLOYEE 

PERFORMANCE: WORK ABILITY AND WORK MOTIVATION. Business 

and Accounting Research (IJEBAR) Peer Reviewed-International Journal, 6, 

1–10. https://doi.org/10.29040/ijebar.v6i2.3122 

Prastowo, H. E., & Suhariadi, F. (n.d.). Implementation of “Morals” in Cultural 

Values and Organizational Behavior: Interventions for Reducing and Aligning 

Cultural Values in BUMN Implementasi “Akhlak” Dalam Nilai Budaya dan 

Perilaku Organisasi : Intervensi Penurunan dan Penyelarasan Nilai Budaya 

Pada Perusahaan BUMN. Psikostudia Jurnal Psikologi, 12(1), 27–39. 

https://doi.org/10.30872/psikostudia.v12i1 

Rashid, M. Z. A., Sambasivan, M., & Johari, J. (2003a). The influence of corporate 

culture and organisational commitment on performance. Journal of 

Management Development, 22(7–8), 708–728. 

https://doi.org/10.1108/02621710310487873 

Rashid, M. Z. A., Sambasivan, M., & Johari, J. (2003b). The influence of corporate 

culture and organisational commitment on performance. Journal of 

Management Development, 22(7–8), 708–728. 

https://doi.org/10.1108/02621710310487873 

Rivai, A. (2020). MANEGGGIO: Jurnal Ilmiah Magister Manajemen Pengaruh 

Kepemimpinan Transformasional dan Budaya organisasi Terhadap Kinerja 

Karyawan. 3(2). https://doi.org/10.30596/maneggio.v3i2.5291 



139 
 

Syafanur, N. W. (2019). Syafanur, N. W. (2019). Pengaruh Latar Belakang 

Pendidikan, Lingkungan Kerja dan. Journal Economia, Volume 2(10), 54. 

ejournal.45mataram.ac.id/index.php/economina 

Yuniarti, K. S. (2021). PERAN SUBKULTUR DALAM MENDUKUNG 

KOMITMEN. Journal JDM, 4(2), 193–204. 

  

 

 

 

 

 

 

 

 

 

 

 

 

 


