
DAFT AR PUST AKA 

Aczel, Amir. 2005. Complete Business Statistic. New York: McGraw-Hill 

Adam, Amy. 2009. Pengaruh Kepemimpinan, Motivasi, dan Lingkungan 
Kerja Terhadap Kinerja Karyawan PT. KAI DAOP 1 Jakarta, Tesis.tidak 
dipubilkasikan, Fakultas Ekonomi Universitas Indonesia, Jakarta 

Ahmad, Ninnala. 2010. Pengaruh Motivasi TerhadapPerilaku Bidan Desa di 
Kabupaten Malang. Buletin Penelitian, tidak dipublikasikan. Departemen 
Kesehatam. Surabaya. 

Akhir, Lubis Khairul. 2008. Pengaruh Pelatihan dan Motivasi Kerja Terhadap 
Kinerja Karyawan PT Perkebunan Nusantara IV (Persero) Medan.Tesis, 
tidak dipublikasikan. Sekolah Pasca Sarjana Universitas Sumatera Utara, Medan. 
Annual Learning Schedule Corporate Learning Center PT United Tractors Tbk, 
2011. 

Bass, Bernard. 1990. From Transactional to Transformational Leadership: 
Learning to Share The Vision. Organizational Dynamic. 

Bernardin, H. John. 2003, Human Resources Management: An Experiential 
Approach, 3rd Edition, McGraw-Hill/Irwin, New York. 

Bramley, Peter. 1996. Evaluating Training Effectiveness. New York: McGraw­
Hill 

Dale, Margaret A. 2003. The Art of HRD.Developing Managemetn Skills. 
Meningkatkan Keterampilan Manajemen.Edisi Bahasa Indonesia. Jakarta: PT 
Bhuana 11nm Populer. 
Departemen Pendidikan Nasional, 2005.Kamus Besar Bahasa Indonesia. 
Jakarta: Balai Pustaka 

Desler, Gary. 1997. Human Resource Management. New Jersey: Prentice Hall 
International, Inc. Upper Side River 

Dessler, Gary.1997. Human Resouces Management. New Jersey:Prentice Hall 
International. Inc Upper Side River 

Duggan, Kevin. 2011. Design for Operational Excellence: A Breaktrough 
Strategy for Business Growth. New York: McGraw-Hill 

Erwin.2008. Kontribusi Pelatihan Kepemimpinan dan Motivasi Terhadap 
Kinerja Alumni Diktat Tesis, tidak dipublikasikan. Universitas Pendidikan 
Indonesia, Bandung. 

60 



Fleming,lan. Developing People Pocketbook, Management Pocketbook Ltd, 
2007, Laurel House, Station Approach, Alresford, Hampshire SO24 9JH, UK 

Ghufli, Ali. 2009. Training Needs Analysis: A case study of the Abu Dhabi 
Police. Brunel Business School. 

Handoko, Martin. 2001. Motivasi Daya Penggerak Tingkah Laku. Yogyakarta: 
Kanisius 

Helmi, Syafrizal. 2003. Pengaruh Pelatihan dan Pengembangan serta Prestasi 
Kerja Terhadap Pengembangan Karir Karyawan pada PTPN Medan. Tesis, 
tidak dipublikasikan. Sekolah Pasca Sarjana Universitas Sumatera Utara, Medan. 

House, Robert J. 1996. Path-goal theory of leadership: Lessons, legacy, and a 
reformulated theory. Leadership Quarterly 7 (3): 323-352. 
House, Robert, et al. 2004. Culture, Leadership, and Organization: The 
GLOBE Study of 62 Societies. JAi Press Inc. 

House, Robert, Filley, Alan. 2008. Managerial Process and Organizational 
Behavior.Scott, Foresman. 

Hughes L Richard, et al. 2006.Leadership: Enhancing The Lesson Of 
Experience. New York: Mc Graw Hill. 

Jackson, dkk. 2009. Managing Human Resources. USA: South-Western 
Cengage learning. 

Jago, A. G. 1982. Leadership: Perspectives in theory and research. 
Management Science. 

Kirkpatrick, Donald L. 2007. Implementing The Four Level. California: 
Berrett-Koehler Publisher, Inc. 

Lako, Andreas.,& Sumaryati, Anna. 2002. Optimalisasi Kinerja Korporasi 
Melalui Audit Kinerja Manajemen Sumber Daya Manusia, Manajemen 
U sahawan Indonesia No. 10. Th September 2002 

Luthans, Fred. 2008. Organization Behavior. Eleventh Edition.New York: Mc 
Graw Hill. 

Mangkunegara, A.A. Anwar Prabu. 2005. Evaluasi Kinerja Sumber Daya 
Manusia. Cetakan I. Bandung: PT Refika Aditama 

Moekijat.1991. Latihan dan Pengembangan Sumber Daya Manusia. Bandung: 
PT Mandar Maju 

61 



Mrchall, Lind, dkk. 2010. Statistical Technique in Business and Economics. 
New York: McGraw Hill International Edition. 

Newbold, Paul ,dkk. 2007. Statistic for Business and Economics. Sixth Edition. 
New Jersey: Pearson International Edition. 

Noe., Hollenbeck., Gerhart., and Wright. 2007. Fundamental of Human 
Resouces Management. Second Edition. New York: McGraw-Hill. 

Noe., Hollenbeck., Gerhart., and Wright. 2008. Human Resouces Management. 
Sixth Edition. New York: McGraw-Hill. 

Northhouse, G. 2007. Leadership Theory and Practice.third edition. Thousand 
Oak, London, New Delhe: Sage Publication Inc. 

Notoatmodjo, Soekidjo. 2003. Pengembangan Somber Daya Manusia. Jakarta: 
Rineka Cipta. 

Rae Leslie. 2005. The Art of Training and Development: Competence 
Assesment Techniques. Jakarta: Gramedia. 

Rae, Leslie. 2005. The Art of Training and Development: Effective Planning. 
Jakarta: Gramedia. 

Ridwan. 2006. Metode dan Teknik Menyusun Tesis. Bandung: Alfabeta. 

Robbins, P. Stephen. 2001. Perilaku Organisasi. Konsep, Kontroversi, 
Aplikasi.Jilid l .Edisi kedelapan. Jakarta: Prehallindo. 

Robbins, Stephen, Coulter, Mary. 2009. Management. New Jersey: Person 
Education, Inc. 
Robbins, Stephen, Judge, Timothy. 2007. Organization Behavior. New Jersey: 
Person Education, Inc. 

Roe, R.A. (200 I). Competences - A key towards integration in theory and 
practice in W&O Psychology. Gedrag & Organisatie, 15 (4), 203-224. 

Sedannayanti, 2004.Pengembangan Kepribadian Pegawai. Bandung: Mandar 
Maju. 

Siagian, Sondang p. 1988.Pengembangan Somber Daya Manusia. Jakarta: PT 
Gunung Agung. 

Sudannanto, R. Gunawan 2005. Analisis Regresi Linear Ganda dengan SPSS. 
Edisi Pertama. Cetakan Pertama. Y ogyakarta: Graha Ilmu. 

62 



Thomas, Angela M. Coaching for Staff Development, The British Psychological 
Society, 1995 diterjemahkan dan diterbitkan oleh Penerbit Kanisius. 

Trihenradi, Cornelius. 2007. Kupas Tuntas Analisis Regresi, Strategi Jitu 
Melakukan Hubungan Causal. Jakarta: Penerbit Andi. 

63 




