
Universitas Bakrie 

74 
 

DAFTAR PUSTAKA 

 

Ghazy, A.H., Elsayed, S.I., & Khedr, A.E. (2021). A Proposes Model of Predicting 

Employee Turnover of Information Technology Specialist Using Data Mining 

Techniques.International Journal of Electrical and Computer Engineering 

Systems, Vol. 2, Number 2.  

Setianto, S.K., & Jatikusumo, D. (2020). Employee Turnover Analysis Using 

Comparison of Decision Tree and Naive Bayes Prediction Algorithms oh K-

Means Clustering Algorithms at PT AT. Jurnal Mantik. 

Gupta, Sonal., & Sharma. R.R.K. (2022). Types of HR Analytics Used for the Prediction 

of Employee Turnover in Different Strategic Firms with the use of Enterprise 

Social Media. Proceedings of the 5th European Internasional Conference on 

Industrial Engineering and Operations Management. 

Opatha, H.H.D.P.J. (2020). HR Analytics: A Literature Review and New Conceptual 

Model. Internasional Journal of Scientific and Research Publication. 

Maslow, A. H. (1943). A Theory of Human Motivation. Psychological Review, 50(4), 

370-396.  

Herzberg, F., Mausner, B., & Synderman, B. (1959). Ther Motivation to Work. John 

Wiley & Sons. 

Shafie, M.R., Khosravi, H., Farhadpour, S., Das, S., & Ahmed, I. (2024). A Cluster-

Based Human Resources Analytics for Predicting Employee Turnover using 

Optimized Artificial Neural Networks and Data Augmentation. Decision 

Analytics Journal (Elsevier). 

Bhattacharyya, D.K. (2017). HR Analytics: Understanding Theories and Applications. 

New Delhi: SAGE Public. 

Fred, M.O., & Kinange, U.M. (2015). Overview of HR to Maximize Human Capital 

Investment. 

Jain, A., & Nagar, N. (2015). An Emerging Tren in Human Resources Management. SS 

Internasional Journal of Economics and Management, Vol. 5, No. 1, pp, 1-10. 

Punnoose, R. & Ajit, P. (2016). Prediction of Employee Turnover in Organizations 

using Machine Learning Algorithms. Int. J. Adv. Res. Artif, Intell 

http://dx.doi.org/10.14569/ijarai.2016.050904. 

Bargavi, N., Roy, A., Kumar, V., Shrivastava, G., Varma, R.A., & Shrivastava, A. 

(2023). An Empirical Study on Employee Turnover and Job Satisfaction in 

http://dx.doi.org/10.14569/ijarai.2016.050904


Universitas Bakrie 

75 
 

Human Resource Management Practices. ES3 Web Conf. 

https://doi.org/10.1051/e3sconf/202339907001. 

Saks, A. M., & Gruman, J. A. (2014). What Do We Really Know About Employee 

Engagement?. Human Resource Development Quarterly, 25(2), 155-182. 

Ronald, S., & Milkha, M. (2014). Factors Affecting Performance and Turnover 

Intention of Small and Medium Enterprises Employees. Journal of Industrial 

System Engineering. 

Kim, S. (2012). The Impact of Human Resource Management on State Government IT 

Employee Turnover Intentions. Public Pers. Manag 

http://dx.doi.org/10.1177/009102601204100204. 

Pandey, A., Balusamy, B., & Chilamkurti, N. (2023). Disruptive Artificial Intelligence 

and Sustainable Human Resource Management: Impacts and Innovations-The 

Future of HR. CRC Press. 

Heuvel, V. S., & Bondarouk, T. (2017). The Rise (and fall?) of HR Analytics: A Study 

into the Future Application, Value, Structure, and System Support. Journal of 

Organizational Effectveness: People and Performance, 4(2), 157-178. 

Masoud, M., Jaradat, Y., Rababa, E., & Manasrah, A. (2021). Turnover Prediction using 

Machine Learning: Empirical Study. Int. Adv. Soft Comput. Appl. 13(1). 

Sharma, P., Jha, S., & Dash, A. (2022). HR Analytics: A Conceptual Study on Decision 

Making. YMER. 

Madhulatha, T. S. (2012). An Overview on Clustering Methods. ArXiv Preprint 

arXiv:1205.1117. 

Cascio, C. J., Moore, D., & McGlone, F. (2019). Social Touch and Human 

Development. Developmental Cognitive Neuroscience, 35, 5-11. 

Zivkovic, A., Sebalj, D., & Franjkovic, J. (2024). Predicting of the Employee Turnover 

Intention using Decision Trees. International Conference on Enterprise 

Information Systems. 

Susiawan, S., & Muhid, A. (2015). Kepemimpinan Transformasi, Kepuasan Kerja dan 

Komitmen Organisasi. Persona: Jurnal Psikologi Indonesia. 

Wolniak, R. (2023). The Concept of Descriptive Analytics. Zeszyty Naukowe. 

Robbins, S., Judge, T. A., Millet, B., & Boyle, M. (2013). Organizational Behavior. 

Pearson Higher Education AU. 

https://doi.org/10.1051/e3sconf/202339907001
http://dx.doi.org/10.1177/009102601204100204


Universitas Bakrie 

76 
 

Andriani, M., & Widiawati, K. (2017). Penerapan Motivasi Karyawan menurut Teori 

Dua Faktor Federick Herzberg pada PT Aristika Kreasi Mandiri. Jurnal 

Administrasi Kantor, 5(1), 83-a. 

Kreitner, R., Kinicki, A., & Buelens, M. (2010). Organizational Behavior. Irwin-Hill. 

Delen, D., & Zolbanin, H. M. (2018). The Analytics Paradigm in Business Research. 

Journal of Business Research, 90, 186-195. 

Soltanpoor, R., & Sellis, T. (2016). Prescriptive Analytics for Big Data. Springer 

International Publishing.  

Alskar, L., Crane, M., & Alduaji, M. (2019). Employee Turnover Prediction using 

Machine Learning. Advances in data Science, Cyber Security and IT 

Applications, pp. 

Sutanto, E. M., & Gunawan, C. (2013). Kepuasan Kerja, Komitmen Organisasional 

dan Turnover Intentions. Jurnal Mitra Ekonomi dan Manajemen Bisnis. 

Larose, D. T. (2005). An Introduction to Data Mining. Traduction et Adaptation de 

Thierry Vallaud, 23. 

Sunarko, D., & Pakaja, F. (2009). Study Decicion Tree / Pohon Keputusan Sebagai 

Sebuah Alat Bantu Pendukung Sistem Dalam Proses Pengambilan Keputusan 

Penjualan Pada CV. Khan Setia Utama, Pondok Cabe -  Depok. Jurnal Ilmiah 

Teknologi Informasi Asia, 3(2), 51-69. 

Armstrong, M., & Taylor, S. (2006). Human Resource Management Practice. 

Distributed Computing (10th ed.). 

Cappeli, P. (2008). Talent Management for the Twenty-First Century. Harvard Business 

Review, 86(3), 74. 

Biriowu, C. S., & Kalio, N. L. (2020). Talent Analytics and Employee Retention in 

Nigeria Organizations. International Journal of Human Resource Management 

(IJHRM), 9, 1-12. 

Lepenioti, K., Bousdekis, A., Apostolou, D., & Mentzas, G. (2020). Prescriptive 

Analytics: Literature Review and Research Challenges. International Journal of 

Information Management, 50, 57-70. 

 


