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Dwi Indah Oktarini 

 
 

ABSTRAK 
 

Pe$ne$litian ini be$rtujuan untuk me$nganalisis pe$ngaruh Work-Life$ Balance$ dan 

Kompe$nsasi te$rhadap Turnove$r Inte$ntion pada karyawan Gotrade$ Indone$sia. 

Tingginya tingkat turnove$r pada industri financial te$chnology, te$rmasuk di Gotrade$ 

Indone$sia, me$nunjukkan pe$rlunya e$valuasi te$rhadap e$fe$ktivitas ke$bijakan pe$rusahaan 

dalam me$mpe$rtahankan karyawan. 

Pe$ne$litian ini be$rtujuan untuk me$nganalisis pe$ne$rapan work-life$ balance$ dan 

kompe$nsasi te$rhadap turnove$r inte$ntion pada Gotrade$ Indone$sia de$ngan pe$nde$katan 

kuantitatif. Populasi pe$ne$litian be$rjumlah 80 karyawan Gotrade$ Indone$sia dan 

se$luruhnya dijadikan sampe$l me$lalui me$tode$ se$nsus. Pe$ngumpulan data dilakukan 

me$nggunakan kue$sione$r te$rtutup be$rbasis skala Like$rt. Analisis data me$nggunakan 

alat bantu statistik yaitu SPSS ve$rsi 30 me$liputi uji validitas, uji re$liabilitas, uji 

normalitas, re$gre$si line$ar be$rganda dan uji T (Uji Hipote$sis). 

Hasil pe$ne$litian me$nunjukkan bahwa work-life$ balance$ tidak be$rpe$ngaruh 

te$rhadap turnove$r inte$ntion, te$muan ini me$ngindikasikan bahwa ke$se$imbangan ke$rja 

dan ke$hidupan yang dirasakan karyawan tidak se$cara langsung me$me$ngaruhi niat 

me$re$ka untuk me$ninggalkan pe$rusahaan. Se$baliknya, pe$ne$litian me$ne$mukan bahwa 

kompe$nsasi be$rpe$ngaruh signifikan te$rhadap turnove$r inte$ntion, te$muan ini 

me$nunjukkan bahwa pe$ningkatan kompe$nsasi baik finansial maupun non-finansial 

se$cara nyata mampu me$nurunkan ke$inginan karyawan untuk ke$luar. 

 

Kata Kunci: Work-Life$ Balance$, Kompe$nsasi, Turnove$r Inte$ntion, Sumbe$r Daya 

Manusia, Gotrade$ Indone$sia. 
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ABSTRACT 
 

This study aims to analyze$ the$ influe$nce$ of Work-Life$ Balance$ and 

Compe$nsation on Turnove$r Inte$ntion among e$mploye$e$s of Gotrade$ Indone$sia. The$ 

high turnove$r rate$ within the$ financial te$chnology industry, including at Gotrade$ 

Indone$sia, highlights the$ ne$e$d to e$valuate$ the$ e$ffe$ctive$ne$ss of company policie$s in 

re$taining e$mploye$e$s. 

This re$se$arch e$xamine$s the$ imple$me$ntation of work-life$ balance$ and 

compe$nsation toward turnove$r inte$ntion at Gotrade$ Indone$sia using a quantitative$ 

approach. The$ population consiste$d of 80 e$mploye$e$s, all of whom we$re$ use$d as 

re$se$arch re$sponde$nts through a ce$nsus sampling te$chnique$. Data we$re$ colle$cte$d 

using a structure$d Like$rt-scale$ que$stionnaire$. Data analysis was conducte$d using 

SPSS ve$rsion 30, including validity te$sting, re$liability te$sting, normality te$sting, 

multiple$ line$ar re$gre$ssion analysis, and t-te$sts (hypothe$sis te$sting). 

The$ re$sults show that work-life$ balance$ has no e$ffe$ct on turnove$r inte$ntion, 

indicating that the$ le$ve$l of balance$ be$twe$e$n work and pe$rsonal life$ pe$rce$ive$d by 

e$mploye$e$s doe$s not dire$ctly influe$nce$ the$ir inte$ntion to le$ave$ the$ company. 

Conve$rse$ly, the$ study found that compe$nsation has a significant e$ffe$ct on turnove$r 

inte$ntion, de$monstrating that improve$me$nts in both financial and non-financial 

compe$nsation can e$ffe$ctive$ly re$duce$ e$mploye$e$s’ de$sire$ to re$sign. 

 

Ke$ywords: Work-Life$ Balance$, Compe$nsation, Turnove$r Inte$ntion, Human Re$source$  
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