Universitas Bakrie

DAFTAR PUSTAKA

Alfiansyah, M. (2021). Pengaruh Kompensasi dan Kepuasan Kerja Terhadap Kinerja
Karyawan di Rumah Sakit Umum Jampangkulon. Maneggio: Jurnal Ilmiah
Magister Manajemen, 145-155.

Anantawikrama, W. P. (2025). Distribusi Insentif Covid-19 Dan Kepuasan
Kompensasi Tenaga Kesehatan RSUD Alimuddin Umar di Masa Pandemi

Covid-19. Jurnal Manajemen Pelayanan Kesehatan, 7-15.

Beauregard, T. A., & Henry, L. C. (2009). Making the link between work-life balance
practices and organizational performance. Human Resource. Management

Review, 9-22.

Boamah, S. A., Hamadi, H. Y., Havaei, F., Smith, H., & Webb, F. (2022). Striking a
Balance betweenWork and Play: The Effects of Work—Life Interference and

Burnout on Faculty Turnover Intentions and Career Satisfaction. Int. J.

Environ. Res. Public Health, 19, 809. https://doi.org/10.3390/ijerph19020809.

Chaudhuri, S., & Arora, R. (2020). Work-Life balance policies and organisational
outcomes—a review of literature. from the Indian context. Emerald Publishing

Limited, 1-17.

Chigeda, F., Ndofirepi, T. M., & Steyn, R. (2022). Continuance in organizational
commitment: The. role ofemotional intelligence, work-life. balance. support,

andwork-related stress. Global Business and Organizational Excellence., 22-

38.

Clutterbuck, D. (2003). Managing Work Life. Balance. London: Chartered Institute of

Personnel and Development.

Daniel, C. O. (2019). Compensation Management and Its Impacts on Organisational

Commitment. International Journal of Contemporary Applied Researches,

26-36.

71



Universitas Bakrie

Darwin, M., Mamondol, M. R., Sormin, S. A., Nurhayati, Y., Tambunan, H., Sylvia,
D., Adolf, A. (2021). Metode. Penelitian Pendekatan Kuantitatif. Bandung:

Media Sains Indonesia.

De Menezes, L. M., & Kelliher, C. (2011). Flexible Working and Performance: A
Systematic Review of the Evidence for A Business Case. International

Journal of Management Reviews, 452-474.

Dua, M. C., & Hyronimus. (2020). PENGARUH WORK FROM HOME TERHADAP
WORK-LIFE BALANCE PEKERJA PEREMPUAN DI KOTA ENDE.

Jurnal llmiah Manajemen Bisnis dan Inovasi Universitas Sam Ratulangi, 250.

Fayyazi, M., & Aslani, F. (2015). The Impact of Work-Life Balance on Employees’
Job Satisfaction and Turnover Intention; the Moderating Role of Continuance.

Commitment. International Letters of Social and Humanistic Sciences, 33-41.

Greenhaus, J., & Allen, T. D. (2011). Work-Family Balance: A Review and
Extension of the Literature. Handbook of Occupational Health Psychology,
265-183.

Greenhaus, J. H., Collins, K. M., & Shaw, J. D. (2003). The relation between work—
family balance and quality of life. Journal of Vocational Behavior, 510-531.

Ghozali, 1. (2016). Aplikasi Analisis Multivariete. SPSS 23. Semarang: Badan Penerbit

Universitas Diponegoro.

Hernanda, F. V., & Saputra, E. T. (2025). Pengaruh Uang Saku, Literasi Keuangan,
Perilaku Keuangan terhadap Keputusan Investasi (Studi Kasus Mahasiswa

STIE Surakarta). ABIS: Accounting and Business Information Systems, 71-90.a

Huang, T.-C., Lawler, J., & Lei, C.-Y. (2007). The effects of quality of work life. on
commitment and turnover intention. Social Behavior and Personality: An
International Journal, 35(6), 735-750.
https://doi.org/10.2224/sbp.2007.35.6.735.

72


https://doi.org/10.2224/sbp.2007.35.6.735

Universitas Bakrie

Hsu, Y.-Y., Bai, C.-H., Yang, C.-M., Huang, Y.-C., Lin, T.-T., & Lin, C.-H. (2019).
Long Hours’ Effects on Work-Life Balance and Satisfaction. Hindawi:
BioMed Research International, 1-8.

Iba, Z., & Wardhana, A. (2024). Metode Penelitian. Purbalingga: Eureka Media
Aksara.

Indrayanti, A. P. (2017, Oktober 18). PENGARUH KOMPENSASI FINANSIAL
DAN KOMPENSASI NON FINANSIAL TERHADAP MOTIVASI KERJA
DAN KINERJA KARYAWAN (Studi Pada Karyawan Telkomsel Cabang
Malang). Universitas Brawijaya. Malang, Jawa Timur, Indonesia: Universitas

Brawijaya.

Jehanzeb, K., & Bashir, N. A. (2013). Training and Development Program and its
Benefits to Employee and Organization: A Conceptual Study. European
Journal of Business and Management, 243-252.

Kamara, G. M., Yesiltas , M., Jalloh, A. A., & Nwosu, L. (2023). Mediating role. of
job satisfaction in the impact of work-life balance on turnover intentions of
hospital nurses: A case study of government hospital in Free town, Sierra

Leone. Science, Engineering and Health Studies, 1-8.

Kitila, K. M., Wodajo, D. A., Debela, T. F., & Ereso, B. M. (2021). Turnover Intention
and Its Associated Factors Among Health Extension Workers in Illubabora
Zone, South West Ethiopia. Journal of Multidisciplinary Healthcare, 1609-
1621.

Larassati, D. A., & Maghfyra, Y. (2024). Membangun Budaya Kerja Sehat dan
Berkinerja Tinggi: Mengintegrasikan Work-life Balance dalam Manajemen
Kantor melalui Penerapan Ergonomi dan K3. /ndonesian Journal of Public

Administration Review, 2.

Lee, C.-H., Hsu, M.-L., & Lien, N.-H. (2006). The impacts of benefit plans on

employee turnover: a firm-level analysis approach on Taiwanese.

73



Universitas Bakrie

manufacturing industry. The International Journal of Human Resource

Management, 1951-1975.

Magdalena, I., Fitroh, A., Fadhilah, D. K., Habsah, D., & Qodrawati, R. Y. (2023).
Mengelolah Data Uji Validitas Dan Reliabilitas Dalam Penelitian Pendidikan
: Instrumen Tes Dan Non Tes Peserta Didik Kelas IV SDN Pondok Kacang
Barat 03. Jurnal Pendidikan Sosial Dan Konseling, 49-53.

Manchanda, M., & Jyotsna. (2018). Employee Benefits under the Total compensation
Scheme. 2International Journal of Management, Technology And

Engineering, 291-303.

Manurung, Y. G., & Sihombing, D. (2023). The Effect of Workload and Job
Satisfaction on Employee Turnover Intention at P. Astra International Tbk-

Tso Auto 2000. Journal of Digital Economics and Busines, 229-244.

Muliyawati, T., & Frianto, A. (2020). PERAN WORK-LIFE BALANCE DAN
KEPUASAN KERJA TERHADAP KINERJA KARYAWAN MILENIAL:
STUDI LITERATUR. Jurnal Illmu Manajemen, 606-616.

Nafisah, D. D., Izzuddin, M., & Mardiyah. (2024). Strategi Manajemen Sumber Daya
Manusia Dalam Pengelolaan Komponen Kompensasi Untuk Meningkatkan

Karyawan. Jurnal llmiah Kajian Multidisipliner, 214-2217.

Olafsen, A. H., Halvari, H., Forest, J., & Deci, E. L. (2015). Show them the. money?
The role of pay, managerial need support, and justice in a self-determination
theory model of intrinsic work motivation. Scandinavian Journal of

Psychology, 447-457.

Oosthuizen, R., Coetzee, M., & Munro, Z. (2016). Work-life balance, job satisfaction
and turnover intention amongst information technology employees. Southern

African Business Review Vol.20, 446-467.

Periyadi, Indiyati, D., & Sary, F. P. (2024). The Impact of Compensation and

Motivation on Turnover Intention of Employees Providing Labor Services in

74



Universitas Bakrie

Mining Business License. Areas, Mimika Regency, Papua Province. Journal

of Business and Management Studies, 6(3):85-93.

Pencavel, J. (2014). The Productivity of Working Hours. IZ4 Discussion Paper No.
8129, 1-57.

Prawitasari, A. (2016). FAKTOR-FAKTOR YANG MEMPENGARUHI
TURNOVER INTENTION KARYAWAN PADA PT. MANDIRI TUNAS
FINANCE BENGKULU . Ekombis Review, 1-10.

Putra, U., & Masdupi, E. (2019). The. Effect of Compensation and Organizational
Commitments to Turnover Intention with Work Satisfaction as Intervening
Variables. Case. Study at PT. BNI Life West Sumatra Region. Business and
Management Research, 411-423.

Puspita, D. S., Haziroh, A. L., Mahmud, & Wardhani, M. F. (2024). Upaya Penurunan
Turnover Intention Melalui Perceived Organizational Support, Career
Development, Dan Work Life Balance Pada Karyawan Generasi Z Bank

Bumn Di Kota Semarang. Jurnal Manajemen dan Bisnis Terapan, 01-100.

Puspitaningrum, E. A., & Izzati, U. A. (2023). Hubungan antara Kepuasan Kerja
dengan Intensi Turnover pada Karyawan Produksi Unit Mesin PT. X.
Character : Jurnal Penelitian Psikologi, 505-522.

Rahmansyah, E., & Indiyati, D. (2024). The Influence. Of Workload And Work
Environment On The Turnover Intention Of Employees In PT. XYZ.
International Journal of Science, Technology & Management , 1099-1109.

Rahman, S., & Rivai, H. A. (2020). Faktor — Faktor Yang Mempengaruhi Turnover
Intention Karyawan Pada Hotel Bintang Tiga DI Kota Padang. Journal

Management and Business Review, 63-78.

Ramlah, S., Sudiro, A., & Juwita, H. J. (2021). The Influence Of Compensation And
Job Stress On Turnover Intention Through Mediation Of Job Satisfaction.

International Journal of Research in Business & Social Science, 117-127.

75



Universitas Bakrie

Ramiz, O. (2024). The Effect Of Non-Financial Incentives On Employee
Engagement And Employee Retention. European Journal of Humanities and

Social Sciences, https://doi.org/10.29013/EJHSS-24-2-3-10.

Rubel, M. R., & Kee, D. H. (2015). High Commitment Compensation Practices and
Employee Turnover Intention: Mediating Role of Job Satisfaction.

Mediterranean Journal of Social Sciences, 321-332.

Ruiz, J. M., Salazar, M. D., & Pozo, E. C. (2019). Employees are. satisfied with their
benefits, but so what? The consequences of benefit satisfaction on
employees’ organizational commitment and turnover intentions. The.

International Journal of Human Resource. Management, 2097-2120.

Saeed, F., Mir, A., Hamid, M., Ayaz, F., & Billah, U. I. (2023). Employee Salary and
Employee Turnover Intention: A Key Evaluation Considering Job
Satisfaction and Job Performance as Medi. International Journal of

Management Research and Emerging Sciences, 01-23.

Salsabila, H., & Imronudin. (2024). PENGARUH INSENTIF DAN KEPUASAN
KERJA TERHADAP TURNOVER INTENTION YANG DI MEDIASI
OLEH MOTIVASI KARYAWAN. Jursima: Jurnal Sistem Informasi &
Manajemen, 186-200.

Sanchez, J.-L. R., Gonzalez, T. T., Navarro, A. M., & Losada, R. G. (2018). Investing
Time. and Resources for Work—Life Balance.: The Effect on Talent Retention.

Int. J. Environ. Res. Public Health, 1-14.

Sismawati, W., & Lataruva, E. (2020). ANALISIS PENGARUH WORK-LIFE
BALANCE DAN PENGEMBANGAN KARIER TERHADAP TURNOVER
INTENTION KARYAWAN GENERASI Y DENGAN KEPUASAN KERJA
SEBAGAI VARIABEL INTERVENING. DIPONEGORO JOURNAL OF
MANAGEMENT, 1-11.

76



Universitas Bakrie

Soegiono, T. (2020, April 7). Pengaruh Kompensasi terhadap Turnover Intention
dengan Kepuasan Kerja sebagai Variabel Intervening (Studi: Karyawan Giri
Palma Mebel Malang). Universitas Brawijaya. Malang, Jawa Timur,

Indonesia: Universitas Brawijaya.

Sugiyono. (2020). Metode penelitian kuantitatif, kualitatif dan R&D. Bandung:
Alfabeta.Soegiono, T. (2020, April 7). Pengaruh Kompensasi terhadap
Turnover Intention dengan Kepuasan Kerja sebagai Variabel Intervening
(Studi: Karyawan Giri Palma Mebel Malang). Universitas Brawijaya. Malang,

Jawa Timur, Indonesia: Universitas Brawijaya.

Usman, M. L., & Gustalika, M. A. (2022). Pengujian Validitas dan Reliabilitas System
Usability Scale (SUS) Untuk Perangkat Smartphone. Jurnal Ecotipe, 19-24.

Waskito, M., & Putri, A. R. (2021). Pengaruh Kompensasi Dan Kepuasan Kerja
Terhadap Turnover Intention pada Karyawan Office PT Cipta Nugraha
Contrindo. KINERJA Jurnal Ekonomi dan Bisnis, 261-272.

Weerakit, N., Eason, D., & Chaiyasain, C. (2025). Workplace. Mental Well-Being:
Exploring Its Effects on Employee Turnover Intention in the Thai Hotel

Industry. Journal of Quality Assurance. in Hospitality & Tourism,
https://doi.org/10.1080/1528008X.2025.2512941.

Widayati, C., & Yunia, Y. (2016). Pengaruh Kompensasi Dan Budaya Organisasi

Terhadap Turnover Intention. Jurnal Manajemen, 375-388.

Widhiarso, W. (2016). Peranan Butir Unfavorabel dalam Menghasilkan Dimensi Baru
dalam Pengukuran Psikologi. Jurnal Psikologi Perseptual, 40-52.

Wilson, B. (2012). Manajemen Sumber Daya Manusia. Bandung: Erlangga.

Xiu, L., Dauner, K. N., & Mclntosh, C. R. (2019). The impact of organizational
support for employees’ health on organizational commitment, intent to remain

and job performance. Evidence-based HRM: a Global Forum for Empirical
Scholarship, 281-299.

77



Universitas Bakrie

Yulistiyono, A. (2021). Ruang Lingkup Manajemen Sumber Daya Manusia. Cirebon:

Insania.

Zuad, K. K., & Guspa, A. (2023). Kontribusi Kepuasan Kerja Terhadap Turnover
Intention Pada Karyawan Swasta Milenial. INNOVATIVE.: Journal Of Social
Science. Research, 9747-9753.

Zwiech, P. (2021). Implementation of Work-life Balance in Companies — The Case.
of Poland . Journal of Human Resources Management Research, 1-
10.Sugiyono. (2020). Metode penelitian kuantitatif, kualitatif dan R&D.
Bandung: Alfabeta.

78



