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PENGARUH ETIKA KERJA ISLAM TERHADAP SIKAP AKUNTAN
INTERNAL ENTITAS SYARIAH ATAS PERUBAHAN ORGANISASI
DENGAN KOMITMEN PROFESI DAN KOMITMEN ORGANISASI
SEBAGAI VARIABEL INTERVENING

Titis Witri Pramesti*

ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh etika kerja Islam terhadap
komitmen profesi akuntan internal, komitmen organisasi, dan sikap akuntan atas
perubahan organisasi. Hipotesis dalam penelitian ini adalah bahwa etika kerja
Islam mempunyai pengaruh tidak langsung terhadap sikap akuntan atas perubahan
organisasi melalui komitmen profesi dan komitmen organisasi sebagai variabel
intervening.

Jumlah sampel yang digunakan sebanyak 60 responden. Data yang
diperoleh dianalisis dengan menggunakan software PLS (Partial Least Square).
Hasil penelitian menunjukkan bahwa etika kerja Islam berpengaruh langsung dan
positif terhadap komitmen profesi akuntan internal. Selanjutnya etika kerja Islam
berpengaruh negatif terhadap komitmen organisasi. Hasil penelitian ini juga
menunjukkan bahwa etika kerja Islam berpengaruh positif terhadap sikap akuntan
atas perubahan organisasi melalui komitmen profesi dan komitmen organisasi.

Kata Kunci: Etika Kerja Islam, Komitmen Profesi, Komitmen Organisasi, Sikap
Perubahan Organisasi

! Mahasiswa Program Studi Akuntansi, Universitas Bakrie

Vii



THE EFFECT OF ISLAMIC WORK ETHIC ON THE INTERNAL
ACCOUNTANT SYARIAH ENTITY’S ATTITUDE TOWARD
ORGANIZATIONAL CHANGE WITH PROFESSIONAL COMMITMENT
AND ORGANIZATIONAL COMMITMENT AS VARIABLE
INTERVENING

Titis Witri Pramesti?

ABSTRACT

This study aimed to investigate the influence of Islamic work ethic on the
internal accountant’s professional commitment, organizational commitment, and
attitude toward organizational change. This study hypothesizes that Islamic work
ethic has indirect effect on accountant’s attitude toward organizational change
through professional commitment and organizational commitment as intervening
variable.

The number of samples that used were 60 respondens. The data obtained
were analyzed by using PLS software (Partial Least Square). The results showed
that the Islamic work ethic directly and positively effect to commitment to a
profession that is owned by the internal accountant. Furthermore, the Islamic
work ethic has negative effect on organizational commitment. The result also
shows that the Islamic work ethic has positive effect on internal accountant’s
attitude toward organizational change through professional commitment and
organizational commitment.

Key Words: Islamic Work Ethic, Professional Commitment, Organizational
Commitment, Attitude Toward Organizational Change
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