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Christine Natalia Charel*

ABSTRAK

Pola 12 jam kerja merupakan rentan waktu yang panjang dibandingkan jam kerja
normal pada umumnya, hal inilah menjadi sebuah alasan penting dalam penelitian
ini. Penelitian ini bertujuan untuk menganalis pengaruh sikap karyawan dan
persepsi besaran insentif terhadap motivasi kerja karyawan yang bekerja 12 jam di
PT. Kaltim Prima Coal. Metode penelitian yang digunakan adalah deskriptif
kuantitatif yang melibatkan sampel penelitian sebanyak 105 karyawan yang
bekerja di tambang PT Kaltim Prima Coal, Sangatta Kutai Timur. Instrumen
dalam penelitian ini adalah regresi linear berganda. Berdasarkan hasil uji hipotesis
untuk melihat hubungan antara variabel baik secara parsial ataupun simultan,
Hasil penelitian ini menyatakan bahwa sikap kerja karyawan terhadap pola kerja
12 jam berpengaruh signifikan terhadap motivasi kerja. Besaran insentif juga
memiliki pengaruh yang signifikan terhadap motivasi kerja. kesimpulannya
adalah motivasi memiliki nilai signifikan terhadap variabel sikap karyawan

terhadap pola 12 jam kerja dan besaran insentif secara simultan.

Kata kunci : Pola kerja 12 jam, sikap, insentif, motivasi kerja

EFFECT OF PATTERNS 12 HOURS WORK OF MOTIVATION
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Christine Natalia Charel®

ABSTRACT

Pattern of 12 hours of work a long time prone than normal working hours in
general, this is becoming an important reason in this study. This study was
conclude to analyze the influence of employee attitudes and perceptions of the
amount of incentives on employee motivation are working 12 hours in PT. Kaltim
Prima Coal. The method used is descriptive quantitative study involving a sample
of 105 employees working in the mines PT Kaltim Prima Coal, Sangatta East
Kutai. The instrument in this research is multiple linear regression. Based on the
results of hypothesis testing to determining relationships between variables either
partially or simultaneously, results of this study stated that the attitude of
employees to work 12-hour patterns have a significant effect on work motivation.
The amount of incentives also have a significant effect on work motivation. the
conclusion is the motivation to have a significant value to variable employee
attitudes towards patterns of 12 hours of work and the amount of incentives

simultaneously.

Keywords: pattern 12-hour, Attitudes, incentives, work motivation

DAFTAR ISI

?Students of Management Studies, University of Bakrie

viii



HALAMAN JUDUL ..ot i

KATA PERNYATAAN ORISINAALITAS ..o i
HALAMAN PENGESAHAN ......oooiii e ii
HALAMAN PERNYATAAN PERSETUJUAN PUBLIKASI .........cccooviiiiienne v
KATA PENGANTAR ... v
ABSTRAK . vii
DAFTAR ISL. ..o IX
DAFTAR TABEL ...t Xii
DAFTAR GAMBAR ... Xiii
DAFTAR LAMPIRAN ...t Xiv

BAB | PENDAHULUAN

1.1. Latar Belakang Masalah ... 1

1.2. FOKUS PENEIITIAN.......uiiiiiie ettt 5

1.3. RUMUSAN MaSAIAN ..ot 5

1.4, TUJUAN PENEIITIAN .....veiiiciic ettt 5

1.5. Manfaat PENelItian ..........cooveii i 6

1.6. Batasan PeNelitian...........cooiieiiiie e e 7
BAB Il TINJAUAN PUSTAKA DAN KERANGKA PIKIRAN

2.1 DEFiNISI KONSEP ..veeuvieiieitie ittt sttt ettt e e re e re e e sneenne s 9

N N o - T - SR 9

2.1.2 SIKAP KEIJA ..o 9

2.1.2.1 DefiNiSi STKAP ....veivieieeiecieeeee e 11

2.1.2.2 KOMPONEN STKAP ...vveeiieiiiesiie sttt 13

2.1.2.3 FUNQST STKAP ...vvevieciiecieee et 14

2.1.2.4 Dimensi dan INdiKator STKaP..........ccooeiireninieeeese e 15

2. 1.3 IMOTIVAST .ttt sttt nte et st e nne e e 16

2.1.3.1 DefiniSi MOUIVAST .....ccuveiiiiiisiieie et 16

2.1.3.2 Faktor-Faktor Motivasi Kerja..........cccccovevieieiie i 17

2.1.3.3 TEON IMOLIVASI ...ttt 20

2.1.3.4 Tujuan dan Pendekatan Manajerial dalam Motivasi ..................... 24

2.1.3.5 Dimensi dan Indikator Motivasi Kerja..........cccceoeieninienicnennenen 25



2.1.4 Pemberian INSENTIT ..o 27

2.1.4.1 Definisi INSENtIT.......ccooiiiieiee s 27

2.1.4.2 Tujuan Pemberian Insentif .........cccccovviieiiieicie e 29

2.1.4.3 Jenis-Jenis INSENTIT..........cooviiiiiee e 30

2.1.4.4 Prinsip Pemberian INSentif ... 33

2.1.4.5 Dimensi dan Indikator Insentif...........ccooeiiiiiniiiine e 35

2.2 Penelitian TerdahUlIU ..........ccoooiiiiiiiiiiee s 35

2.3 Kerangka PEMIKITAN.........c.cciiiiiii et 40

2.3.1 MOTEI ANALISIS ....ccueiiiieiieeii ettt ee s 41

2.3.2 HIpOtesis Penelitian ...........coooviiiiiiiieeec e 41
BAB IIl METODE PENELITIAN

3.1 Metode PENEIIIAN .......ccviieiiie et 43

3.2 Variabel Penelitian dan Definisi Operasional Variabel .............ccccocociiniinnns 44

3.2.1 Variabel PEnelitian.........ooveiiiieiieiceseeseee e 44

3.2.2 Operasional Variabel ... 45

3.3 Populasi dan SAMPEL........cc.ciieiiee e s 47

3.3.1 Penentuan Jumlah Sampel ... 48

3.3.2 Penentuan Penarikan Sampel ... 48

3.3.30Dbjek Penelitian.........cccooieiiiiicic e 49

3.4 Sumber Data dan Teknik Pengumpulan Data............ccccceevveveiicinese e 49

341 SUMDET DA ....veveiieiieieiee bbbt 49

3.4.2 Teknik Pengumpulan Data...........covieeieieneneiesiseseeeeee s 50

3.5 Metode ANAliSIS DAtA........c.ooieiiiieiieieeieee e 52

3.5.1 Uji Instrumen Penelitian ...........ccccove i 52

3.5. 1.1 Uji ValIITaS.....eeveriiiiiieieicie e 53

3.5.1.2 Uji Reliabilitas.........ccccoviviiiieiecce e 54

3.5.2 Uji ASUMST KIASTK.......coueiiieiiiieiiiesie e 55

3.5.2.1 UjJi NOIMAIIAS ....veeiiveeiie ittt 56

3.5.2.2 Uji MUItIKOIINEANtaS ......ccvevveeiecee e 56

3.5.2.3 Uji HeteroskeolastiSitas ..........ccvivereeriesiieseese e sieese e e 56

3.5.3 ANalisis DESKITPEIT .....ccviiiieieiiiese s 56

3.5.3.1 Analisis Deskriptif Karateristik Responden .............c.ccocvvniinnnnne. 57



3.5.3.2 Analisis Deskriptif Jawaban ReSponden ...........cccceeevereninennenen. 57

3.5.5 Uji Regresi Linear Berganda ..........ccccooveviieiieiiiesie e 57
BAB IV HASIL DAN PEMBAHASAN

4.1 Gambaran Umum Pola Kerja 12-jam PT.Kaltim Prima Coal...........c..ccccovervrennnne. 61

4.2 Uji INStrumen Penelitian ...........coovviiiiiiiiiiieee s 64

4.2.1 Uji Validitas dan Uji Reliabilitas Pretest...........ccooveviiinneninienceee 64

4.2.2 Uji Validitas Instrumen Berdasarkan Data Penelitian..................c......... 67

4.2.3 Uji Reliabilitas Instrumen Berdasarkan Data Penelitian........................ 69

4.3 Uji Asumsi Klasik Data Penelitian ............ccooviiiiiiiniiiicceec e 70

4.3.1 Uji Normalitas Data Penelitian ..........cccooeiiiiiiiiiniice e 70

4.3.2 Uji MUItIKOHN@ANTEAS .....ecvveciieciie e 72

4.3.2 Uji HeterosKedastiSitas. ........ccveveiiereiiieiieie e esie e sie e ses e 73

4.4 Analisis Karakteristik RESPONAEN.........cccoiiiiiiiiie s 74

4.5 Analisis Deskriptif Hasil Penelitian...........ccccooviiiiiiiiiiiicece e 78

4.6 Analisis Hasil Uji Regresi Linear Berganda...........ccccccveviieveeiciieieece e 80

BAB V KESIMPULAN DAN SARAN

5.1 KESIMPUIAN ..ot 85

5.1 SAFAN . b et a e b snnas 86

DAFTAR PUSTAKA .o e 88

LAMPIRAN . ...ttt 94
DAFTAR TABEL

Xi



Tabel 2.1 JeNiS-JENIS INSENTIT ..... ... eeeeeeeeeeeenenees 32

Tabel 2.2 Penelitian Terdahulu ... 37
Tabel 3.1 Operasional Variabel ..........c.ccccooviiiiieiciiec e 46
Tabel 4.1 Uji Validitas Pretest.........coiviieiiiie e 65
Tabel 4.2 Uji Reliabilitas Pretest....... ..o 67
Tabel 4.3 UjJi ValIdItas.......cccoiiiiieiieseee e 68
Tabel 4.4 Uji Relabilitas .........ccccoveiiiiiiece e 70
Tabel 4.5 Hasil Uji Kolomogrov SmirnoVv.........ccccceeveiieieiie e 72
Tabel 4.6 Uji MUItIKOIINEAITIAS...........ccviiriiiiiieeeee e 73
Tabel 4.7 Uji Karakteristik RESPONUEN.........ccooieiiiiiiiirereee e 75
Tabel 4.8 Hasil Uji Regresi Linear Berganda...........cocecveeviiiin e 80

DAFTAR GAMBAR

Xii



Gambar 2.1 Piramida MaSIOW ........ooooeeoeeee 22

Gambar 2.2 Kerangka PemIKIran..........ccccoovveiiiiiiciic e 40
Gambar 4.1 Grafik P-plot ........cccooiiiieiiec e 71
Gambar 4.2 Grafik SCatter PIOt ..........coooviiiiiiiiiceee e 74

xiii



DAFTAR LAMPIRAN

LAMPITAN Lo bbbt e b bbb 95
6=V 0] o] U USRS 98
10 o1 = T IR SO PP 119
ST 0] o] [ U T ST 126

Xiv



	COVER CHRISTINE
	HALAMAN PENGESAHAN CHRISTINE NC



