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ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh Kompetensi Pelatih dan
Technology Adaptability terhadap Data-Driven Coaching dan Kinerja Pelatih, baik
secara langsung maupun melalui Data-Driven Coaching sebagai variabel mediasi,
pada pelatih renang di beberapa klub renang di Indonesia. Penelitian menggunakan
pendekatan kuantitatif dengan Structural Equation Modeling berbasis Partial Least
Squares (SEM-PLS) yang diolah menggunakan SmartPLS 4.0. Data dikumpulkan
melalui kuesioner kepada 50 pelatih renang. Hasil menunjukkan bahwa
Kompetensi Pelatih berpengaruh positif dan signifikan terhadap Data-Driven
Coaching (B = 0,571; p < 0,001), demikian pula Technology Adaptability (B =
0,381; p = 0,001). Kompetensi Pelatih (B = 0,468; p < 0,001), Technology
Adaptability (B = 0,230; p = 0,009), dan Data-Driven Coaching (f = 0,312; p =
0,017) juga menunjukkan pengaruh positif dan signifikan terhadap Kinerja Pelatih.
Namun, interpretasi hasil perlu dilakukan secara hati-hati karena terdapat kedekatan
konseptual antara Kinerja Pelatih dan Data-Driven Coaching serta sebagian
indikator Kinerja Pelatih mengandung unsur praktik berbasis data. Selain itu,
ukuran sampel n = 50 membatasi kekuatan statistik untuk mendeteksi efek yang
kecil. Oleh karena itu, temuan penelitian mengenai Kinerja Pelatih dibatasi pada
ruang lingkup operasional indikator yang digunakan dan tidak digeneralisasikan

sebagai gambaran kinerja pelatih secara luas.

Kata Kunci: Kompetensi Pelatih, Technology Adaptability, Data Driven Coaching,
Kinerja Pelatih, SEM PLS
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ABSTRACT

This study examines the effects of coach competency and technology
adaptability on Data-Driven Coaching and coach performance, both directly and
through Data-Driven Coaching as a mediating variable, among swimming coaches
in several Indonesian clubs. A quantitative approach using Partial Least Squares
Structural Equation Modeling (PLS-SEM) was applied to questionnaire data from
50 coaches. Coach competency positively and significantly affected Data-Driven
Coaching (p = 0.571; p < 0.001), as did technology adaptability (f = 0.381; p =
0.001). Coach competency (f = 0.468; p < 0.001), technology adaptability (f =
0.230; p = 0.009), and Data-Driven Coaching (f = 0.312; p = 0.017) also showed
positive and significant effects on coach performance. Interpretation is limited
because coach performance is conceptually close to Data-Driven Coaching and
several of its indicators contain data-based coaching elements. The sample size of
50 also limits statistical power for detecting smaller effects. Accordingly, the
findings concerning coach performance are limited to the operational scope
represented by the measurement indicators and should not be generalized as

evidence of coach performance in a broad sense.

Keywords: Coach Competency, Technology Adaptability, Data Driven Coaching,
Coach Performance, SEM PLS
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