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Pengaruh Gaya Kepemimpinan Transformasional Kepala Sekolah dan
Lingkungan Kerja terhadap Kepuasan Kerja Guru Sekolah Menengah Pertama
Negeri di Kecamatan Cipayung

Indah Nurul 1zzati

ABSTRAK

Pendidikan memiliki peran krusial dalam pengembangan potensi individu dan
kemajuan suatu bangsa. Guru sebagai agen utama dalam proses pendidikan
memainkan peran penting dalam mencapai tujuan pendidikan. Dalam
mengoptimalkan fungsi guru, kepemimpinan kepala sekolah dan lingkungan kerja
di sekolah menjadi faktor kritis yang memengaruhi kepuasan kerja para guru. Oleh
karena itu, perlu dilakukan penelitian yang mendalam untuk mengidentifikasi
pengaruh gaya kepemimpinan transformasional kepala sekolah dan lingkungan
kerja terhadap kepuasan kerja guru di Sekolah Menengah Pertama Negeri di
Kecamatan Cipayung. Desain penelitian yang digunakan dalam penelitian ini
adalah kuantitatif. Sampel yang digunakan yaitu sebanyak 130 responden. Analisis
regresi berganda digunakan untuk menguji hipotesis dalam penelitian ini. Dari hasil
penelitian, dapat dinyatakan kesimpulan vyaitu gaya kepemimpinan
transformasional kepala sekolah berpengaruh positif dan signifikan terhadap
kepuasan kerja guru Sekolah Menengah Pertama Negeri di Kecamatan Cipayung,
lingkungan kerja berpengaruh positif dan signifikan terhadap kepuasan kerja guru
Sekolah Menengah Pertama Negeri di Kecamatan Cipayung, serta gaya
kepemimpinan transformasional kepala sekolah dan lingkungan kerja berpengaruh
positif dan signifikan secara bersama-sama (simultan) terhadap kepuasan kerja guru
Sekolah Menengah Pertama Negeri di Kecamatan Cipayung.

Kata Kunci: Gaya Kepemimpinan Transformasional, Guru, Kepuasan Kerja,
Lingkungan Kerja.
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The Influence of the Principal’s Transformational Leadership Style and Work
Environment on the Job Satisfaction of State Junior High School Teachers in
Cipayung District

Indah Nurul 1zzati

ABSTRACT

Education has a crucial role in developing individual potential and the progress of
a nation. Teachers as the main agents in the educational process play an important
role in achieving educational goals. In optimising teacher functions, the principal’s
leadership and the work environment in the school are critical factors that influence
teachers’ performance and job satisfaction. Therefore, it is necessary to carry out
in-depth research to identify the influence of the principal’s transformational
leadership style and work environment on teacher job satisfaction in State Junior
High Schools in Cipayung District. The research design used in this research is
quantitative. The sample used was 130 respondents. Multiple regression analysis
was used to test the hypotheses in this research. From the research results, it can
be concluded that the principal’s transformational leadership style has a positive
and significant influence on the job satisfaction of State Junior High School
teachers in Cipayung District, the work environment has a positive and significant
influence on the job satisfaction of State Junior High School teachers in Cipayung
District, as well as the principal’s transformational leadership style and the work
environment have a positive and significant effect together (simultaneously) on the
job satisfaction of State Junior High School teachers in Cipayung District.

Keywords: Transformational Leadership Style, Teachers, Job Satisfaction, Work
Environment.
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