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Fadil Permana1 

 

ABSTRAK 

 

Penelitian ini bertujuan untuk menguji pengaruh komitmen organisasi, 

profesionalisme, etika profesi, dan kepuasan kerja auditor terhadap kinerja auditor. 

Teori yang digunakan dalam penelitian ini adalah teori atribusi. Teori atribusi 

menjelaskan bahwa perilaku (kinerja) orang dipengaruhi oleh faktor eksternal 

(atribusi situasional) dan faktor internal (atribusi disposisional). Populasi penelitian 

ini adalah auditor yang bekerja di Kantor Akuntan Publik (KAP) Big Four DKI 

Jakarta. Penentuan sampel penelitian ini menggunakan purposive sampling. Teknik 

pengumpulan data dalam penelitian ini menggunakan metode kuesioner berbasis 

elektronik. Metode analisis data yang digunakan untuk menguji hipotesis dalam 

penelitian ini adalah analisis regresi linear berganda. Hasil penelitian ini 

menyimpulkan bahwa komitmen organisasi, profesionalisme, dan kepuasan kerja 

berpengaruh positif terhadap kinerja auditor. Sedangkan etika profesi berpengaruh 

negatif terhadap kinerja auditor 

 

Kata kunci: etika profesi, kepuasan kerja, kinerja auditor, komitmen organisasi, 

profesionalisme 
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THE EFFECT OF ORGANIZATIONAL COMMITMENT, 

PROFESSIONALISM, PROFESSIONAL ETHICS, AND AUDITOR’S  

JOB SATISFACTION ON AUDITOR PERFORMANCE 

 

Fadil Permana1 

 

ABSTRACT 

 

This research aims to examine the influence of organizational commitment, 

professionalism, professional ethics, and job satisfaction on auditor performance. 

The theory used in this research is attribution theory. Attribution theory explains 

that people's behavior (performance) is influenced by external factors (situational 

attributions) and internal factors (dispositional attributions). The population of this 

study is auditors who work at the Big Four DKI Jakarta Public Accounting Firm 

(KAP). Determining the sample for this study used purposive sampling. The data 

collection technique in this research uses an electronic-based questionnaire 

method. The data analysis method used to test the hypothesis in this research is 

multiple linear regression analysis. The results of this research conclude that 

organizational commitment, professionalism and job satisfaction have a positive 

effect on auditor performance. Meanwhile, professional ethics has a negative effect 

on auditor performance. 

 

Keywords: auditor performance, job satisfaction, organizational commitment, 

professionalism, professional ethics 
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