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ABSTRAK

Penelitian ini bertujuan untuk menganalisis Pengaruh Human Resources
Information System Ismarthc dan Budaya Digital Terhadap Kinerja Karyawan PT
Telkom Indonesia Tbk Area BUMI SERPONG DAMAI KOTA TANGERANG.
Sampel dalam penelitian ini adalah 55 orang karyawan PT Telkom Indonesia Thk.
Metode analisis yang digunakan adalah regresi linier berganda dengan teknik
analisis data menggunakan aplikasi software SPSS 26. Hasil penelitian
menyimpulkan bahwa secara parsial Human Resources Information System
berpengaruh terhadap kinerja karyawan, karena nilai sig 0.009 < 0.05, dan t hitung
2.694 > t tabel 2.007. Budaya digital berpengaruh terhadap kinerja karyawan
karena nilai sig 0.001 < 0.05 , dan t hitung 2.694 > t tabel 2.007 serta nilai
signifikansi uji F 0.00 < 0.05 menunjukkan bahwa terdapat pengaruh simultan
antara Human Resources Information System dan budaya digital terhadap kinerja
karyawan. Nilai koefisien determinasi ( R Square) sebesar 0.502, yang berarti
bahwa besaran pengaruh Human Resources Information System dan budaya digital
terhadap kinerja karyawan adalah 50.20% dan 49.80% dipengaruhi oleh faktor lain.

Kata Kunci: Human Resources Information System (HRIS), Budaya Digital,
Kinerja Karyawan, Ismarthc, Sumber Daya Manusia.
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ABSTRACT

This research aims to analyze the influence of the Ismarthc Human
Resources Information System and Digital Culture on the Performance of PT
Telkom Indonesia Tbk Employees in the BUMI SERPONG DAMAI CITY
TANGERANG Area. The sample in this research was 55 employees of PT Telkom
Indonesia Tbk. The analytical method used is multiple linear regression with data
analysis techniques using the SPSS 26 software application. The results of the
research conclude that partially the Human Resources Information System has an
effect on employee performance, because the sig value is 0.009 < 0.05, and t count
Is 2,694 > t table 2,007. Digital culture influences employee performance because
the sig value is 0.001 < 0.05, and t count is 2.694 > t table 2.007 and the
significance value of the F test is 0.00 < 0.05 shows that there is a simultaneous
influence between the Human Resources Information System and digital culture on
employee performance. The coefficient of determination (R Square) is 0.502, which
means that the magnitude of the influence of the Human Resources Information
System and digital culture on employee performance is 50.20% and 49.80%
influenced by other factors.

Keywords: Human Resources Information System (HRIS), Digital Culture,
Performance Employees, Ismarthc, Human Resources.
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