
 

80 

 

DAFTAR PUSTAKA 

 

A. Mubarok, A. (2022). Determination of Career Development and Performance: 

Analysis of Job Promotion and Employee Transfer (Human Resource 

Management Literature Review). Dinasti International Journal of 

Management Science, 3(5), 773–784. 

https://doi.org/10.31933/dijms.v3i5.1219 

Alothmany, R., Jiang, Z., & Manoharan, A. (2023). Linking high-performance 

work systems to affective commitment, job satisfaction, and career 

satisfaction: Thriving as a mediator and wasta as a moderator. International 

Journal of Human Resource Management, 34(19), 3787–3824. 

https://doi.org/10.1080/09585192.2022.2157681 

Amstrong, M. (2010). HUMAN RESOURCE MANAGEMENT PRACTICE (10th 

ed.). kogan page. 

Arnold, J. (2012). Careers and Career Management. Handbook of Industrial, Work 

& Organizational Psychology - Volume 2: Organizational Psychology, 

January 2017, 115–132. https://doi.org/10.4135/9781848608368.n7 

Barmuta, K., & Grishchenko, O. (2020). HR recruitment optimization strategy for 

large food factories with the use of lean manufacturing methods. E3S Web of 

Conferences, 175. https://doi.org/10.1051/e3sconf/202017508003 

Bidwell, M., & Keller, J. (2014). WITHIN OR WITHOUT ? HOW FIRMS 

COMBINE INTERNAL AND EXTERNAL LABOR MARKETS TO FILL JOBS 

Author ( s ): MATTHEW BIDWELL and JR KELLER Source : The Academy 

of Management Journal , August 2014 , Vol . 57 , No . 4 ( August Published 

by : Academy of Management S. 57(4), 1035–1055. 

Blanchard, J. C., & Blanchard, J. C. (2024). Strategies for Addressing the Lack of 

Skilled Workers in the Gig Economy. 

Daniel, A., Abba Sanda, A., & Salau Midala, A. (2014). Recruitment, Selection and 

Placement of Human Resource in Adult Education Organisation: Implications 

for the Management of Adult Education Borno State Nigeria. Journal of 

Education and Practice, 5(31), 64–68. www.iiste.org 



Universitas Bakrie 

81 

 

De Guzman, M. corazon G. (2024). A Review on Effective Recruitment and 

Selection Procedures. 2018. 

https://www.researchgate.net/publication/377810831_A_Review_on_Effecti

ve_Recruitment_and_Selection_Procedures 

Dessler, G. (2020). Human Resource Management. In Andrew’s Disease of the Skin 

Clinical Dermatology. (16th ed.). Pearson. 

DeVaro, J., Kauhanen, A., & Valmari, N. (2019). Internal and External Hiring. ILR 

Review, 72(4), 981–1008. https://doi.org/10.1177/0019793919842810 

Fuloria, S. (2022). Employee Development Using Business Simulation Games. 

NHRD Network Journal, 15(3), 353–360. 

https://doi.org/10.1177/26314541221088044 

Garrick, L., & Hickok, P. (2021). HR Professionals in the Workforce Cycle : From 

recruitment and training to promotion and graceful exits. Proquest, 1–5. 

Gendro,  et al. (2022). Buku Metode Penelitian Kualitatif & Kuantitatif. In LP2M 

UST Jogja (Issue March). 

Ghose, A. K. (2021). Structural Change and Development in India. Indian Journal 

of Human Development, 15(1), 7–29. 

https://doi.org/10.1177/09737030211005496 

Horst,  van der, C., A. K., & Christine, U. (2019). Enhancing career adaptive 

responses among experienced employees: A mid-career intervention. Journal 

of Vocational Behavior, 111(August 2018), 91–106. 

https://doi.org/10.1016/j.jvb.2018.08.004 

Ismail, A. I., Majid, A. H. A., Jibrin-Bida, M., & Joarder, M. H. R. (2021). 

Moderating Effect of Management Support on the Relationship Between HR 

Practices and Employee Performance in Nigeria. Global Business Review, 

22(1), 132–150. https://doi.org/10.1177/0972150918811487 

Joo, B. K. (Brian), & Ready, K. J. (2012). Career satisfaction: The influences of 

proactive personality, performance goal orientation, organizational learning 

culture, and leader-member exchange quality. Career Development 

International, 17(3), 276–295. https://doi.org/10.1108/13620431211241090 

Kalaiselvan, K., & Naachimuthu, K. P. (2016). Strategic Approach to Talent 



Universitas Bakrie 

82 

 

Management : Journal of Contemporary Research in Management, 11(1), 1–

22. 

Kollitz, R., Ruhle, S., & Süß, S. (2019). Recruitment practices under scrutiny: A 

latent-profile analysis of family firms’ approaches to recruit non-family 

employees. German Journal of Human Resource Management, 33(3), 167–

196. https://doi.org/10.1177/2397002219831502 

Kusuma, R. chunsu syarifa diah, Sudirman, A., Juwita, M., Marlina, M., & 

Wardhana, A. (2023). Rekrutmen, seleksi, dan orientasi ( harini fajar Ningrum 

(ed.); Issue July). CV. Media Sains Indonesia. 

Lančarič, D., Savov, R., & Chebeň, J. (2021). Organizational Performance: Are the 

Phases of the Talent Management Process Equally Important? Ekonomicky 

Casopis, 69(10), 1038–1061. https://doi.org/10.31577/ekoncas.2021.10.03 

M. Sobry, & P. Hadisaputra, M. P. . (2020). Penelitian kualitatif Penelitian 

kualitatif. In Bandung: PT. Remaja Rosda Karya (Issue c). 

http://www.academia.edu/download/54257684/Tabrani._ZA_2014-Dasar-

dasar_Metodologi_Penelitian_Kualitatif.pdf 

Mansi, & Goswami, T. G. (2024). How HR Analytics Can Help Improve Decision-

Making, HR Practices and Firm Performance: A Systematic Review. IUP 

Journal of Organizational Behavior, 23(1), 87–111. 

https://www.proquest.com/scholarly-journals/how-hr-analytics-can-help-

improve-decision-making/docview/2973218176/se-

2?accountid=206735%0Ahttps://media.proquest.com/media/hms/PFT/1/PVif

X?_a=ChgyMDI0MDQwNjA1NDc0MjYwMzo0NDEzOTYSBzE0MDM5

MjUaCk9ORV9TRUFSQ0giDj 

Nath, P. (2022). Perspectives on the Changing Face of Employee Development. 

NHRD Network Journal, 15(3), 337–344. 

https://doi.org/10.1177/26314541221092253 

Noe, R., Hollenbeck, J. R., & Gerhart, B. (2006). Human Resource Management : 

Personnel Human Resource Management. In Harvard Business Review (Vol. 

13, Issue 2). 

Oyadiran, P. philip A., Ishaq, D. M. F., & Kola, D. A. A. (2023). EFFECTS OF 



Universitas Bakrie 

83 

 

RECRUITMENT AND SELECTION PROCESS ON PERFORMANCE IN 

ORGANISATIONS. https://www.researchgate.net/publication/372992916 

Ramamoorthy, S. (2022). Towards a New Paradigm: Employee Development 

through OD. NHRD Network Journal, 15(3), 307–315. 

https://doi.org/10.1177/26314541221088045 

Saadat, V., & Eskandari, Z. (2016). Talent management: The great challenge of 

leading organizations. International Journal of Organizational Leadership, 

5(2), 103–109. https://doi.org/10.33844/ijol.2016.60413 

Saviour, A. W., Kofi, A., Yao, B. D., & Kafui, L. A. (2016). Electronic recruitment 

and selection. Global Journal of Management and Business Research: A 

Administration and Management, 16(11), 25–34. 

Silverman, & Michele. (2022). Thriving Among Competition : Recruitment and 

Retention Strategies to Become a Destination Employer. 1–4. 

Šverko, I., & Babarović, T. (2019). Applying career construction model of 

adaptation to career transition in adolescence: A two-study paper. Journal of 

Vocational Behavior, 111(October 2018), 59–73. 

https://doi.org/10.1016/j.jvb.2018.10.011 

Syarief, F., Kurniawan, A., Widodo,  zandra dwanita, Nugroho, H., Rimayanti, & 

Siregar, E. (2022). Manajeme Sumber Daya Manusia ( kurniawan prambudi 

Utomo (ed.); 1st 2022). penerbit widina bhakti persada. 

Urbanaviciute, I., Udayar, S., & Rossier, J. (2019). Career adaptability and 

employee well-being over a two-year period: Investigating cross-lagged 

effects and their boundary conditions. Journal of Vocational Behavior, 

111(October 2018), 74–90. https://doi.org/10.1016/j.jvb.2018.10.013 

van der Horst, A. C., & Klehe, U. C. (2019). Enhancing career adaptive responses 

among experienced employees: A mid-career intervention. Journal of 

Vocational Behavior, 111(June 2017), 91–106. 

https://doi.org/10.1016/j.jvb.2018.08.004 

Wickramaratne, W. P. R. (2021). Sustainability in Career Development: The Impact 

of Career Development Culture and Career Support of Senior Management on 

Career Satisfaction. EMAJ: Emerging Markets Journal, 10(2), 1–9. 



Universitas Bakrie 

84 

 

https://doi.org/10.5195/emaj.2020.194 

Wilmers, N., & Kimball, W. (2022). How Internal Hiring Affects Occupational 

Stratification. Social Forces, 101(1), 111–149. 

https://doi.org/10.1093/sf/soab131 

 


